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Faculty of Liberal Arts and Professional Studies, York University


THE FUTURE OF WORK
AS/SOSC 1510 6.0 – 2018-19
(Revised for Winter Term)

COURSE OUTLINE AND LECTURE SCHEDULE 

Lectures: Section A - Wed 4:30-6:30    Location: Accolade East 102 - Price Family Theatre
                 Section B - Friday 8:30-10:30                (same location)
Course Instructor:  David Langille    langille@yorku.ca      647 280 7747 
Office: North Ross 831      Office Hours: Wednesday 1:00-2:00 pm





             Thursday 3:00-4:00 pm
  Lead Tutor - Sylvia Hernandez-Rassavong sylviahr@yorku.ca   
 Tutorials for Section A  (to accompany Wednesday lecture)
T 1      W  19:00    HNE B10    Howard Steinberg howards@yorku.ca
T 2      W  20:00    VH   3017   Howard Steinberg howards@yorku.ca
T 3
R   8:30      HNE  036    Yasir Hameed yasirh@yorku.ca
T 4
F   14:30    VH  1020     Maor Levitin levitin112@gmail.com
T 5
W  19:00    DB  0013    Jeff Black blackj@yorku.ca
T 6
F   13:30    CC  106       Soodabeh Mansoori soodabeh@yorku.ca
T 8
F   12:30    HNE B17     Soodabeh Mansoori soodabeh@yorku.ca
T 10
R   10:30    CC  211       Yasir Hameed yasirh@yorku.ca
T 11
F   9:30      ACW  209   Alia Karim aliak@yorku.ca
T 12
F   10:30    R  S507       Alia Karim aliak@yorku.ca
T 13
F   9:30      ACW  302   Dan O'Hara dksu@hotmail.com
T 14
W  20:00    R  N201      Jeff Black blackj@yorku.ca
T 15
F   12:30    HNE 037     Kuir Garang kuirthiy@yorku.ca
T 16
F   13:30    CC  211       Dan O'Hara dksu@hotmail.com
T17
F   13:30    FC  104       Maor Levitin levitin112@gmail.com
T 18
F   10:30    ACW  009   Kuir Garang kuirthiy@yorku.ca
T 19
W  19:00    DB  0015    Sean Antaya santaya@yorku.ca
T 20
W  20:00    VH  3000    Sean Antaya santaya@yorku.ca
Tutorials for Section B  (to accompany Friday lecture)
T 1      F  12:30   HNE 034    Md Anamul Habib anamul@yorku.ca
T 2      F  12:30   HNE 032    Nicholas Poole ndpoole@yorku.ca
T 3      F  13:30   FC  108      Md Anamul Habib anamul@yorku.ca
T 4      F  13:30   HNE 030    Nicholas Poole ndpoole@yorku.ca
T 5      F  10:30   3005           Victoria Bikowski vbikowski@gmail.com
T 6      F  10:30   VH  1154    Viktoriya Voloshyna voloshyn@yorku.ca
T 7      F  11:30   VH  3005    Victoria Bikowski vbikowski@gmail.com
T 8
F  11:30   VH  1154    Viktoriya Voloshyna voloshyn@yorku.ca
T 9
R  8:30     VC  102     James Beirne beirne@yorku.ca
T 10
R  8:30     SLH  107
   Christopher McAteer cmcateer@york.ca
T 15
W  9:30    HNE  032   James Beirne beirne@yorku.ca
T 16
W  9:30    HNE  033   Christopher McAteer cmcateer@york.ca
T 17
M  9:30     BC  322     Iryna Kalynychenko irynaok@yorku.ca
T 18  
M  9:30     VC  102     Daniela Petrovski dani358@yorku.ca
T 19
M  10:30   VH  1005   Daniela Petrovski dani358@yorku.ca
T 20
M  10:30   BC  323     Iryna Kalynychenko irynaok@yorku.ca
Calendar Description:  This course studies the emerging patterns of work in Canadian society. It provides a comprehensive understanding of the post-war work world, the causes of its breakdown, changing values and identities, and competing scenarios for work, leisure and unemployment. 

Course credit exclusion: AP/HREQ 1740 6.00, AP/SOSC 1740 6.00.
Tutorial switches – See the policy posted on our Moodle site. It is very important that all 
switches be formally registered – otherwise your grades may be lost in the system! 
Last day to drop course without receiving a grade – Feb 8 (if you withdraw after this date 
you will have a W on your transcript) 
Required Course Texts: *
Krahn, H., Lowe, G., and Hughes, K. (2015) Work, Industry, and Canadian Society, 7th ed., Toronto: Nelson. 

McBride, S. (2017). Working? Employment Policy in Canada. Rock Mills Press. 
Loreto, N. (2013). From Demonized to Organized: Building the New Union Movement. Ottawa: Canadian Center for Policy Alternatives. $20 Also available as an e-book from iTunes or Amazon for $5
· These books have been placed on reserve in the Library for 2 hrs and 24 hrs.
Recommended to supplement your texts: 

Jackson, A. & Thomas, M. (2016). Work and Labour in Canada (3rd ed.). Toronto: 

Canadian Scholars.
Pupo, N., Duffy, A., & Glenday, D. (2016). Crises in Canadian Work. Toronto: Oxford University Press. 
Klassen, T. R. and Dwyer, J.A. (2015). How to Succeed at University (and Get a Great Job!) Mastering the Critical Skills You Need for School, Work, and Life (3rd ed). Vancouver: UBC Press.  $19.95 or free online  
Northey, M. & McKibbin, J. (2015). Making Sense: A Student’s Guide to Research and Writing (8th ed). Oxford: Toronto.

Stanford, J. (2015) Economics for Everyone: A short guide to the economics of Capitalism (2nd ed). Ottawa: Canadian Centre for Policy Alternatives.
Swift, R. (2016). S.O.S.: Alternatives to Capitalism. (2nd ed). London: New 



Internationalist.  $16.95
OVERVIEW 
This is an exciting time to be studying the future of work. Much of the world is still struggling to recover from an economic recession of a scope not seen since the Great Depression of the 1930’s. Our national income has increased but so has income inequality, causing a growing gap between the wealthy 1% and the rest of us. The bankers of Bay Street have remained prosperous, but many Canadians are still insecure and fearful since the crash of 2008.  

For many working people these feelings are not new – their lives have become more precarious over the past thirty years since the transnational corporations and their allies in government engineered the process of global economic restructuring.  The gains our parents and grandparents were able to secure in the post-war era have been undermined as wages were rolled back, the social safety net shredded, and the regulatory regime undone.  People are suffering as jobs have been lost in manufacturing, forestry, mining and other sectors.  Millions of working people are afraid their jobs will be exported, "down-sized", or "contracted out."  More and more people are coping with layoffs, part-time work, and temp agencies -- and find themselves working longer for less. The middle class is shrinking as the rich get richer. Many fear that they are just a couple of pay-cheques away from eviction and hunger, as poverty moves from the margins into the mainstream.
People find optimism where they can.  Some seek a secure perch within the corporate world by becoming more competitive than their peers.  Others seek security within the public sector, hoping that a government job will last in the face of tax cuts, downsizing and privatization.  

Critics believe that the current economic crisis marks the failure of an economic system premised on selfishness and greed – they see the current crisis as opportunity to overcome injustice and improve the human condition.  However, it is premature to think this latest recession signals the end of capitalism, or even presume it marks a substantial departure from the neo-liberal current of the past thirty years.  At this point, the balance of social forces are not sufficient to change the prevailing economic system or substantially improve the conditions of working people.  But the outcome of the crisis is still not clear, and the balance could be tipped in either direction.

Complicating the picture still further, we face unprecedented climate change which threatens our whole civilization, if not all life on earth. How will jobs be affected as we put a greater value on quality of life rather than quantity of goods consumed?

Our job this year is to examine how these environmental trends, economic structures, political institutions and social forces affect the future of work. Will these factors drive us apart and further alienate us from our employers and from each other, or will we be drawn together in common cause? Will we all be able to find green jobs that are satisfying and sustainable? 

______________________________________________________________________

THEME FOR THE COURSE -- BUILDING A BETTER WORLD

I propose that the theme of our class be "Building a Better World" -- in fact, I hope that you will make this your theme for the rest of your working life.

Of course I want you to be able to provide for yourself, your family and your community. But work should not be just a means to accumulate more possessions -- more stuff.

The biggest problems in the world today are inequality, climate change, war and militarism.

The best way to save the world is to change our values -- our criteria of success -- so that we put a higher value on quality of life rather than quantity of goods consumed.

Parts of this world are drowning in junk and obesity while other parts of the world go hungry or without housing.

And what's really sick, is that such inequality exists right here in our own city, our own province, our own country.

So if you really want to save the world -- and save your own skin in the process -- you will get on board with this movement for the common good.

It is not something I invented -- it is as old as civilization -- it's about taking care of people -- making sure that everyone has enough to live.

It's about fairness and decency -- what we now call equality and human rights.

It's about giving people more control over their lives -- what we now call democracy.

It's also about taking care of the earth -- what we now call sustainability.

That is a good list of things to work on -- equality, democracy, sustainability.

We have a lot of work to do.

CONTENT GOALS
· Describe the nature of work and working life.
· Explore our economic history so as to understand the evolution the Canadian “labour market” – the development of capitalism, the rise of Fordism, and the neo-liberal assault on working people which rolled back the gains of the post-war era.
· Examine how specific sectors are being affected, and the issues or problems that affect particular demographic groups such as women, youth, seniors, immigrants, those with disabilities, etc.
· Appreciate the full range of economic, social and political possibilities and how working people might achieve greater economic security, justice, dignity and respect. 
· Introduce the social sciences – notably sociology, economics and political science – and gain respect for the rigour that goes into academic scholarship and evidence-based research.
 KEY QUESTIONS

· What is happening to the world of work?   (descriptive)

· Why are things the way they are?  Where have we come from?  What proceeded the current era?   (analytical)

· What might be possible? (speculative)    What sort of future should we create for ourselves? (prescriptive)

· What are my own prospects, and those of my family, friends, community, nation or world?

· How can I change the world – and improve our prospects?

CRITICAL SKILLS

· Read and take notes.  Listen and take notes. Learn to read quickly but remember the key terms and major themes, and reflect critically on what you read.
· Locate resources – books, journals, articles.

· Weigh evidence and select appropriate material.

· Learn to give proper citations that give credit where due and avoid academic dishonesty. Learn to paraphrase, not plagiarize.
· Learn the analytic tools (concepts and methods) of social science (develop the vocabulary)

· Improve verbal and written communication skills.

· Learn to think critically / analytically.

· Learn the social skills (teamwork) to contribute to a productive workplace.

· Learn some of the political skills required to create a better working life.

GRADING SCHEME

Answers to Questions on the Readings – do 5 for 5 marks each = 25%

Review of a Book or 2 Feature-length Films - 10%

Fall Test - 10%

Essay – Outline and Bibliography 5%, Paper 15%  

Tutorial – 10% for Fall Term, 10% for Winter Term = 20%
Final Test - 15%
TOTAL – 100%

Answers to Questions on the Readings – You will learn best if you read your assigned material before each class and come prepared for a good discussion of the material.  So a major portion of your grade is based on written answers to each week’s reading. These same questions (or something very similar) will appear on your mid-term or final test.
You will receive a set of questions for each class over the next 20 weeks. The questions will be provided at least a week in advance.  You must submit 3 answers before the Fall Test and another 2 during the Winter Term, each being worth 5% of your grade.  (This scheme allows you to schedule your work to suit your schedule.) 

 Your answers should be at least 300 words (a double-spaced page has 250 words when typed at 12 point font with 1” margins), and not more than 500 words (or two pages) – if you run over you will not be penalized but it may not be graded!  Your answers should be typed – double-spaced – with your name, the number of your tutorial, and the date at the top.  Please make clear which question you are answering.
You can submit one answer per class, and it must be submitted to Turnitin and in hard copy on the day of class when it is due. (Unless your TA instructs otherwise!) Put your answer into your TA's envelope at the front of the class. Keep a copy for your records and for the discussion in your tutorial.  We will not accept them being handed in late, as that defeats the purpose of this assignment, which is to encourage you to read your material before class and be prepared to discuss the content.


Your answers should show clear evidence that you have read the assigned material, although you are also encouraged to draw on other material and your own ideas. 

You must give credit when you use other people’s work using proper academic citations. Citations are required whether your use a direct quote or paraphrase their work (put their ideas into your own words). Use quotes sparingly – your answer should not be just a string of quotations.  Your answer does not require an elaborate introduction or conclusion. 

If your answer shows evidence that you have read the material you can earn a passing grade (2.5/5), if you give a clear answer to the question you can earn 3/5 or better, and if you can offer a penetrating critical analysis of the material you can earn an “A” or 4/5 or even an A+ or 5/5.  Good writing is critical for comprehension (worth roughly 30% of your grade), with good content accounting for the other 70%.  (See the handout on Moodle - “How to Get an A”)  
Tutorials – We don’t give grades for attendance but we do track your participation. Your participation in the tutorial is worth 10% (5% each term), i.e. it is an important component of your final grade. You are also required to lead discussions in your tutorial, for another 5% each term. Your first term presentation should deal with the book or films that you reviewed; and in second term it should be about your chosen career. You can present on your own or as part of a group. (A rubric will be provided)
Review – In order to expand your knowledge and develop your critical reading skills, you are asked to review one of the books from a list you will be given (along with instructions about how to structure a review). You can select another book if you have it approved by your TA.  Alternatively, you may review two films (totalling over 120 min of viewing time) that deal explicitly with work and working conditions (again, you MUST have them approved by your TA).  Your review should be between 700 and 1000 words, or 3 pages to 4 pages in length.  It will be worth 10%, and must be submitted to Turnitin and bring hard copy in class on October 24 or 26, depending on whether you are in Section A or B.  Late submissions will be docked ½ percentage (or ½ mark) per day.

Fall Term Test – A test worth 10% of your final grade will be held on your final day of class, Nov 28 or 30th. You will be tested on the terms and concepts of social science, and on the questions that will be "answered" in class and tutorials during the term.  (This will encourage you to pay attention in class and tutorials.)  Roughly 10 concepts will appear on the test, and you will be required to define and give an example of how 5 of these terms are used (for 5%). You will then have to answer 2 short essay questions based on the reading (for another 5%).
Essay – You will be given the chance to explore your prospects in the career or occupation of your choosing, or explore how you could work for a better world and improve conditions for everyone. You will be provided with a detailed set of instructions and some recommended sources. 
     In summary, you are required to submit an Outline and Annotated Bibliography worth 5%.  It will be due in your class on either Feb 6th or 8th.  The outline should identify your career choice and summarize the key points you will be making in your essay (in 1-2 pages using point form). The annotated bibliography should identify and describe at least 5 sources of material, with a couple of sentences to make clear why each source is relevant or useful for your paper.  Your bibliography must be done in a proper academic format. 

The essay itself will be worth 15%, and should be submitted to Turnitin and to your TA on March 13th or 15th.  It should be 1500-2500 words, or roughly 6-10 pages double-spaced, and should include your final bibliography.  Late submissions will be docked ½ percentage (or ½ mark) per day.

Final Test – A test will be held on the last class of the term, March 27th or 29th, depending on your section.  The test will have two parts – Part A is based on the terms and concepts of social science. Roughly 10 concepts will appear on the test, and you will be required to define and give an example of how 5 of these terms are used (for 5%).   Part B will be based on the questions that you have discussed in class and tutorials during the term. This will encourage you to pay attention in class and tutorials, and give evidence of your written communication skills.  At least 5 essay questions will appear on the test, of which you will have to answer 2, each of which is worth 5 marks. This test will account for 15% of your final grade.
Turnitin - In order to avoid problems of academic dishonesty (or spot when it occurs), students are required to submit their assignments to Turnitin (via Moodle). Turnitin checks your work against a huge database of published academic work and previous student assignments. If the TA’s suspect plagiarism they can check each assignment via Moodle to see what percentage of your work is judged to be original -- or similar to other work in their database.  The target for this course is to have no more than 25% similarity, which allows you to quote a few sentences or the odd phrase or figure of speech from your sources. (It does not count your bibliography.)
Laptops and cellphones in class - You are expected to use technology respectfully in class and to consider the impact of your actions on your fellow students and on my ability to deliver the lecture. I strongly discourage the use of social media in the classroom.  If I find that your use of technology is interfering with the learning environment, I will ask you to curtail the use of your cell or laptop in class. 
Work and Labour Studies Program

WKLS on Twitter
WKLS is now on Twitter @YorkU_WKLS. Have any program related questions? An article to share that others might find interesting? Breaking news? Or an event to share? Send us a tweet and we’ll spread the word. You can also stay up to date about recent happenings in the world of work and labour studies.
Work and Labour Studies Students Association -- All students in Work and Labour Studies courses are invited to become involved with the Work and Labour Studies Student Association (WLSSA). The WLSSA organizes social justice- and career-related events, including guest speakers, career forums, field trips, social events and peer support. The WLSSA is also actively involved in the Know Your Rights Campaign, an initiative to raise awareness amongst York students about their rights as workers.  To find out more, or to get involved, please contact the Work and Labour Studies Students Association at: Email: wlssa@yorku.ca         Office Location: 017 McLaughlin College
Facebook: http://www.facebook.com/groups/wlssa         Twitter: @WLSSA
THE BIG QUESTION -- Naomi Klein is a Toronto-based author who has become world renowned for books such as No Logo and The Shock Doctrine. In her recent book, This Changes Everything, she asserts that climate change changes everything – challenging us to abandon the core “free market” ideology of our time, restructure the global economy, and remake our political systems. Do you agree?  If so, how will that affect the future of work?
The Future of Work
2018-2019
OVERVIEW – MAJOR THEMES
FALL TERM 
PRECARIOUS TIMES – PRECARIOUS WORK
  Introduction to the Course - Precarious Times and The Search for Solutions
WORKING IN A CAPITALIST ECONOMY 

Introduction to our Capitalist System
The Labour Process - The quest for efficiency and control
Workers Get Organized
Capital Fights Back - Workers under attack
The State and the Regulation of Work
From the Global to the Local - Fro Tariffs to Free Trade to Re-regulation

EMPLOYMENT PATTERNS AND TRENDS

Employment Trends in our Changing Labour Market
Immigration / Migration - Overcoming Racial And Ethnic Discrimination

Women At Work – Working Towards Equity
Job Crisis I - Good Jobs, Bad Jobs, No Jobs - Inequality And The Working Poor
WINTER TERM   

THE STRUGGLE FOR BETTER WORK AND A BETTER WORLD
Reducing Climate Change - Green Jobs

Unions Make a Difference – Theory and Practice
Unions in Canada
Labour in Conflict

Bad Management

Better Management

Self-Management / Workers Control - Economic and Industrial Democracy
Searching For Best Practices - The Nordic Countries
Training People with Good Skills

Questioning Growth – Changing Values - From Quantity of Goods to Quality of Life
Better Government – A tool for building a better world
Work and Labour Studies Program, Department of Social Sciences
Faculty of Liberal Arts and Professional Studies, York University


THE FUTURE OF WORK
AS/SOSC 1510 – 2018-19
LECTURE SCHEDULE

FALL TERM 
WEEK 1 - SEPT 5 / 7 – INTRODUCTION TO THE COURSE 







    - Precarious Times and the Search for Solutions

· Welcome and Introductions

· Introduction to i-Clicker

· Enrollment in the course, switching tutorials

· Review course outline & texts
· Tutorials & grading 
· Preparing for class, answering weekly assignments

· Theme – Building a Better World
WORKING IN A CAPITALIST ECONOMY 

WEEK 2 - SEPT 12 / 14 - INTRODUCTION TO OUR CAPITALIST SYSTEM
· Industrialism & Capitalism
· From Feudalism to Mercantile to Industrial Capitalism
· Adam Smith & Karl Marx
· Keynesianism & Neoliberalism
· Globalization, Restructuring, Regulation, Flexibilization
Read: Krahn,  Ch. 1 - “Historical Perspectives on work”,  pp 1-14.
Supplementary: Pupo, N., Duffy, A., & Glenday, D. (2016). “The Contemporary Canadian labour market in the Canadian context”, Chapter 1 of Crises in Canadian Work. Toronto: Oxford University Press. Pp. 1-17.
WEEK 3 - SEPT 19 / 21 – THE LABOUR PROCESS - The quest for efficiency and control
· From craftwork to factory work

· Division of labour and deskilling

· Taylor and scientific management

· Henry Ford and his assembly lines

· Rationality, lean production and alienation

Read: Pupo, l. Chapter 2, “From Craftwork to Modern Production: Efficiency and Control at Work”, Crises in Canadian Work, pp 19-39.


WEEK 4 - SEPT 26 / 28 – WORKERS GET ORGANIZED – Keynes and the welfare state

· The Fordist era in the workplace - economic security through organizing 

· Postwar compromise - a recipe for economic prosperity

· The Welfare State offers social security
 Read: Roberts, W. and Bullen J. (1988). “A Heritage of Hope and Struggle: Workers, Unions and Politics in Canada, 1930-1982” from Modern Canada: 1930’s-1980’s, Cross, M. and Kealey, G (eds). Toronto: McClelland and Stewart. pp. 102-140.  
Optional: Heron, C. (2015). The Canadian Labour Movement. 3rd edition. Toronto: Lorimer.

Ch. 3 - The Giant Tamed," and some of "Ch 4 - The New Resistance", pp. 58-87. (on    Moodle) 
WEEK 5 - OCT 3 / 5 – CAPITAL FIGHTS BACK – Workers under attack

· Neo-liberalism, Neo-Conservatism and the New Right

· The corporate offensive for “globalization” and competitiveness
· The latest push for austerity
Read: 
Langille, David . “Follow the Money: How Business and Politics Define Our Health,” in Social Determinants of Health: Canadian Perspectives, Third Edition, Edited by Dennis Raphael, Toronto: Canadian Scholars Press, 2016 - posted on our MOODLE site


Supplementary: Peters, John. (2012) “Free Markets and the Decline of Unions and Good 
Jobs,” Ch 1 of Boom, Bust and Crisis: Labour, Corporate Power and Politics in 
Canada. Edited by John Peters. Halifax: Fernwood. Pp 16-53. – posted on MOODLE
WEEK 6 – OCT 10 / 12 - READING WEEK - no classes

WEEK 7 - OCT 17 / 19 - THE STATE AND THE REGULATION OF WORK

· The impact of neoliberalism and austerity on labour

· Labour market policies – employment standards & employment insurance

· Immigration and temporary foreign workers

· Work in the public sector

With Guest Speaker - Professor Stephen McBride

Read:  McBride, S. Ch 1, "From Full Employment to Flexible Employment," pp. 1-20.

Supplementary: Pupo et al, Ch. 5, “The State and the Regulation of Work”, Crises in Canadian Work, pp 83-105.
WEEK 8 - OCT 24 / 26 - FROM THE GLOBAL TO THE LOCAL 





– From Tariffs to Free Trade to Re-Regulation

· The high cost of free trade

· What can we do to ensure good jobs for all?

· Producing raw materials for export? Or…Building a higher value, more diversified economy with advanced manufacturing and knowledge-intensive tradable services
· What do we need to learn? The role of education and training 
Read: Jackson, A and Thomas, M. "Globalization and Work in Canada", Ch 11 of Jackson, A. & Thomas, M. (2016). Work and Labour in Canada (3rd ed.). Toronto: Canadian Scholars. 



Broadbent, E. “Opportunities in a post-NAFTA world”, Toronto Star, Oct 20, 2017.

EMPLOYMENT PATTERNS AND TRENDS
WEEK 9 - OCT 31 / N0V 2 - EMPLOYMENT TRENDS IN OUR CHANGING LABOUR MARKET 



– From Staples to Services to Staples?
· How economic & industrial changes affect the market for labour

· Sectoral changes, occupational changes, regional changes

· The rise of the service sector
· Emotional labour
Read:  Krahn, Ch 3, "Canadian Employment Trends", pp 74-86. 


Supplementary: 


Pupo et al, Ch. 4, “Workers’ Experience: The Emotional Gamut of Work”, pp 62-82.


Pupo, Glenday and Duffy, The Shifting Landscape of Work.  




Chapter 3 – “Walmartization and the McJob: The Jobs that Boomed in the 




New Economy” by Norene Pupo 

WEEK 10 - NOV 7 / 9 - IMMIGRATION & TEMP WORKERS
Read:  McBride, Ch 5, "Supplying the Labour Market through Importing Labour", pp 87-117. 
Supplementary: 


Krahn, Ch 5 "Labour Markets: Opportunities and Inequality", pp 133-166.
Pupo, Ch  9, “The Movement of Work and Workers”, pp 170-189.

WEEK 11 - NOV 14 / 16 - WOMEN AT WORK – WORKING TOWARDS EQUITY

· Gender segregation, stratification, inequality
· Pay equity 
· Employment equity
Read:  Krahn, Ch. 6, "Gender and Paid Employment", pp 173-200 and 208-213.

Supplementary:

Pupo, Ch. 7, “Work-Family and Work-Life Conflict”, pp 128-147.

MacEwan, Angella. Women's work and the systemic reasons behind the gender 



pay gap. rabble.ca. April 21, 2014
           Krahn, Ch 7, "Household, Family and Caring Work", pp 219-241. 

WEEK 12 - NOV 21 / 23 -  JOB CRISIS I - GOOD JOBS, BAD JOBS, NO JOBS 





- Inequality and the Working Poor
· Why there are not enough good jobs

· Why there are so many unemployed

· Unemployment insurance and welfare

· Precarity, poverty & inequality


    Read:  Krahn, Ch 4, "Good Jobs, Bad Jobs, No Jobs", pp 93-127. 


    Standing, Guy. “Denizens and the Precariat”. Ch 1 of The Precariat Charter. 



London: Bloomsbury, 2014. pp 1-32.  (on Moodle)

    Supplementary: 


McBride, Ch 8 "Inequities", pp 169-193.



Raphael, Dennis. “Poverty and the Future of the Canadian Welfare State” 


 – on website



Workman, Tom. Ch 4, “The Unprotected Worker and the Low-Wage Sphere”



- on website

WEEK 13 - NOV 28 / 30 - FALL TERM TEST

WINTER TERM   
THE STRUGGLE FOR BETTER WORK AND A BETTER WORLD:
      Improving our working conditions – improving our world
WEEK 14 - JAN 4 - MAKE UP TEST 

WEEK 15 - JAN 9 / 11 - CLIMATE CHANGE AND THE FUTURE OF JOBS

· Global warming is creating climate change: How did climate change happen? Can it be stopped or slowed? 
· What’s a green job? Green transitions and adapting how and where we work
Read: For a basic primer on climate change, see either:
           Chivers, Danny. The No-Nonsense Guide to Climate Change: The science, the 
              solutions, the way forward. Oxford: New Internationalist, 2011.

or Maslin, Mark. Global Warming: A very short introduction. Oxford: Oxford      University Press, 2009.     [selections from both are on Moodle]

For a wonderful introduction, read Naomi Klein’s, This Changes Everything
[The first chapter is posted on Moodle]

Jeremy Brecher: Climate Solidarity: Workers vs Warming. This is an interactive 
web book (2017), put out by Labor Network for Solidarity (US). Download free: 


http://www/labor4sustainability.org/articles/the-climate-insurgency-trilogy/
For a discussion about green jobs see: McBride, Stephen, John Shields and Stephanie Tombari. “Cities, Climate Change, and the Green Economy,” Chapter 9 of Work in a Warming World.  Carla Lipsig-Mumme and Stephen McBride (eds). McGill-Queens: Kingston, 2015. pp. 195-213. [on Moodle]

WEEK 16 - JAN 16 / 18 - UNIONS MAKE A DIFFERENCE – THEORY AND PRACTICE

· Stronger unions bring economic security

· Weaker unions, declining militancy, declining wages

Read:  


Loreto, N (2013). From Demonized to Organized: Building the New Union 



Movement. Ottawa: Our Schools/Our Selves - Canadian Centre for Policy Alternatives. 


Intro and Ch 1, "What is a Union" & Ch 2, "Unions: Debunking the Lies", pp 17-36. (only 


26 pages - these are short chapters!) 


Supplementary:

      Jackson, A and Thomas. Ch 9, "The Impact of Unions", pp 193- 222. 


WEEK 17 - JAN 23 / 25 - UNIONS IN CANADA

· The attack on working people

· How labour can resist and build

Read:  
Loreto, Nora. From Demonized to Organized: Building the New Union 





Movement. Ch 3 

 Krahn, Lowe and Hughes, Ch 11, "Unions and Industrial Relations" – pp 327-353.


Supplementary:


Pupo et al, Ch. 11, “Unions, Industrial Unions and Forms of Resistance”, 





Crises in Canadian Work, pp 214-234.


 Jackson & Thomas. Ch 10, "Workers' Movements in the New Millennium", pp 223-245.

WEEK 18 - JAN 30 / FEB 1 - LABOUR IN CONFLICT


· Collective bargaining process / The right to strike
· Labour and government
· Labour and the future
Read: 
Loreto, Nora. From Demonized to Organized.  Chs 4 & 5 
Supplementary:
McBride, Stephen. Ch 9 - "Dealing with Unions",
Krahn, Lowe and Hughes. Ch 11 - "Unions and Industrial Relations" – pp 354-367.

McAlevey, Jane. "Reviving the Strike". The Bullet. August 4, 2017 

PLUS other material from Moodle…

WEEK 19 - FEB 6 / 8 
- FROM BAD MANAGEMENT TO BETTER MANAGEMENT

· Corporations adapt to changing conditions

· Experiments in democratic work organization and innovative job designs
· Seeking quality products / quality jobs
· Flexible firms create a polarized labour force

   Read:  Krahn, Ch 8 "Organizing and Managing Work", pp 245-264. (selected pages - TBD)

               Krahn, Ch 9 – pp 267—294. (selected pages - TBD)
WEEK 20 - FEB 13 / 15 – SELF-MANAGEMENT / WORKERS CONTROL 





- Economic and Industrial Democracy

· Giving workers a voice & some control over their work

· Cooperatives – an alternative to competition among capitalists

· Economic democracy – why workers need to own their workplace

Read:  Krahn, Ch 12 – pp 373-398.
      
PLUS other material from Moodle…

WEEK 21 - FEB20 / 22 - READING WEEK – NO CLASS

WEEK 22 - FEB 27 / MARCH 1 - SEARCHING FOR BEST PRACTICES - THE NORDIC COUNTRIES

· Learning from the social democracies 

· Active labour market policies
Read: Lakey, G. Viking Economics: How the Scandinavians Got It Right-and How We Can, Too  
(excerpts on Moodle) 

            Read: Jackson, Ch 12, “Improving Work: Could Canada Look More Like Denmark” 



– on website


     Langille, “The Origins of the Swedish Model” – on website

     Olsen, “Learning from Sweden”, Canadian Centre for Policy Alternatives
 

Review (April 2008) – on website

WEEK 23 - MARCH 6 / 8 – TRAINING PEOPLE WITH GOOD SKILLS

· Training workers - supplying the labour market 

· Self-improvement for workers or meeting the need of employers?

· Neo-liberalism & human capital

· A skills shortage? A supply or demand issue?


Read: McBride, Ch 4, "Supplying the Labour Market with the Right Skills", pp 61-82.

WEEK 24 - MARCH 13 / 15 - QUESTIONING GROWTH – CHANGING VALUES   

 
– From Quantity of Goods to Quality of Life / Work More or Less?   

· Re-examining our values

· Changing consumption patterns - Meeting people’s basic needs and reducing GHGs

· History of working time

· Non-standard work

· Offering a basic income 

· Increasing the social wage / public goods

Read: Pupo Ch. 6, “Labour Markets and Work Time”  


      Leonard, A. (2011). The Story of Stuff: The Impact of Overconsumption on the Planet, 
Our Communities, and Our Health-And How We Can Make It Better. pp. 
          Kennelly C. (October 2017). “Universal Basic Income Guarantee: The Next ‘BIG’ Thing 
in Canadian Social Policy”. Canadian Association of Social Workers.

WEEK 25 - MARCH 20 / 22 - BETTER GOVERNMENT – A tool for building a better world 

· Government as regulator, service provider and employer

· Taxes – tools for sharing and caring

· Good government is your best hope for a prosperous future

Read: McBride, Ch 10 on "Restoring and Refocusing the State" pp. 225-243. 


Pupo, Ch 12 on “The Future of Work”, pp. 235-247.
            Howlett, Dennis. "Tax Fairness Key to Rebuilding Canada”, Introduction to The Great Revenue Robbery: How to stop the tax cut scam and save Canada, Richard Swift (ed). Toronto: Between the Lines, 2013. pp 1-9.
WEEK 26 - MARCH 27 / 29 - WINTER TERM TEST
PREPARING YOUR FIRST ASSIGNMENT – Using Library Resources, Maintaining Academic Integrity, and Citing Properly for Your Reviews


With guest Stephanie Quail, Business Librarian, Bronfman Business Library





Note - Your review is due in class today todatoday! 








RESEARCHING YOUR ESSAY – How to prepare an annotated bibliography            - with guest Stephanie Quail, Librarian, Bronfman Library





Note - your Outline and Annotated Bibliography are due in class today!





Note – your essay is due in class today!
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