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[bookmark: _GoBack]The Harvard business article written by Mintzberg Henry explains a very critical aspect of a manager’s duties in a business environment. Mintzberg explains that the three major duties of a manager are to have control of his activities and workers, organize his environment and keep a steady track of the business climate and to coordinate all based decision making and the movements of the workplace. However, these duties are often neglected by many managerial companies and their managers due to many confined reasons. Managers need to be able to build a positive relationship with their co workers to keep a healthy system working and functioning always to promote progress. 
What are my strengths? 
Discovery of any individual’s strengths including myself can be found through constructive criticism or even feedback given by others. Strengths and weakness conveyed through feedback, and criticism can be productive for a mangers performance, as it can help them improve their performance by understanding their flaws and shaping them clear to help future interactions with the business environment. Knowing my strength can help me excel in almost any situation as it makes it easier for me to focus on the important functions which I’m capable of doing while on the other hand also helps me try new things.
How do I work? 
New working habits are key in any business as it helps to increase credibility and effectiveness in all areas of the work. However, employees should not try to change work habits, as it may become a challenge to be successful. In many work situations performance is key and new work habits take an exclusive amount of time to achieve. 
What are my values?
Are values important to consider in a competitive working environment? Should workers know their boundaries and be able to leave their comfort zone? Values are important but are they necessary in a complex business situation? Values are important in every business context but an individual should know when to leave their comfort zone to achieve better results.
Where do I belong?
Identification of personal traits attitude and achievements should help an individual understand when to and where to belong in society or even in a group of friends. This can help to identify their course relation and produce a stronger and more effective business relationship with others.
What should I contribute?
Contributions should play a key factor in almost every business environment as it helps individuals bring new and unique ideas to the table. Contributes from any positional perspective is vital to keep a business running. 
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