Chapter 7
Introduction to the Dispositional Strategy 
· “Scene” describes the basic characteristics 
· Understands human personality 
· Disposition: an enduring relativity stable personality characteristic 
· People behave differently than how they are suppose to behave 
· Stagner 
· Person’s behaviour is expressed in a variety of situations 

Early Dispositional Concepts 
· Organize and explain the actions of others 
· People can be divided into groups by their type of personality 
· Hebrews were the oldest culture to use this, by dividing people into those who should fight and those who shouldn’t (Old Testament) 
· Theory of the Four Temperaments – is close to several contemporary theories and many everyday conceptions of personality 
· Based on the Greek Idea (air, earth, fire and water)
· Two new notions of personality 
1. Extraversions – the personality dimensions that differentiates people according to their tendency to be socially outgoing 
2. Neuroticism – the personality dimensions that includes a disposition toward unrealistic fear and emotional instability 
· Many people believe you can identify someone based on physical appearance 

Dispositional Terminology
· There isn’t an exact definitions for those terms 
· Apply different terms to the same concept (confusions) 
· Other theorists might apply the different concepts to the same terms (trait, types, clusters and factors)
Terms 
1. Dispositional – a tendency to behave in a particular way over time and across situations 
2. Domain – broad personality factor
3. Facet – narrow, specific feature of personality of which traits or dispositions are composed
4. Factor – relatively homogenous dimensions extracted from the data by factor analysis 
5. Temperament – dispositional that are present at birth, stable across time, and pervasive in their influences
6. Trait – an enduring personality characteristics or dispositions 
7. Type – broad grouping of personality characteristics that tend to co-occur 

Theoretical Assumptions of the Dispositional Strategy 
· Dispositional Strategy – is that personality is the set of enduring characteristics innate to the person 
· Influences peoples interactions with others and the environment 
· [bookmark: _GoBack]These dispositions are stable to some degree and over time 

Relative Stability of the Dispositional 
· Particular disposed characteristics make you acted in a particular way and shape personality 
· Enduring Dispositions – as permanent, inherent elements of personality and disguised them from temporary conditions or states (temporary personality condition) 
· The differences between two types of dispositions can she illustrated using anxiety 
1. Trait Anxiety – the dispositions to respond with anxiety to situations that are perceived as threatening 
· Person with high trait anxiety  become more anxious more often and more readily 
· Person with low trait anxiety  become anxious only highly stressful situations 
2. State Anxiety – a condition of the organism characterized by subjective feelings and apprehension and heighten by autonomic nervous systems activity 
· Dispositions is a general mode of functioning 
· Can take on new forms as a person matures 
· Psychologist need to know how to look for it – to know if these trait have been stable over time 
· They’re not habits, instead inner consistency 
· Micheal Lewis 
· Was interested in the consistency in infant frustration
· In measure at 1 month and again at 12 months 
· At 1 month – they pulled nipple away from the infants mouth 
· 12 months – had a barrier to block mother 
· RESULTS – neg. correlated 
· Infants did not react the same for both situations 
· But some infants were either passive both times or both active 
· Some theorist look at the biological aspects of personality because there’s evidence that supports the hereditary complex 
· Children personalities can be based on how their parents personalities are 

Consistency and Generality of Dispositions
· Dispositions are consistent and general within a person
· Both affects behaviour 
· A man who was who is ambitious at work are likely to be with other activities outside of work
· A person doesn’t use the same dispositions because they have many
· It’s the different situations that we live it that brings out the different dispositions
· Introversion-extraversion remain the same for 45 year span (total of life time)
Individual Differences 
· Individual differences arise from differences in the strength or pervasiveness of particular dispositions
· Dispositions are constructed as bipolar
· They are normally distributed, people fall from one extreme to another 
· Their specific location on the spectrum that makes the differences 
· The biological aspect makes people differ from one another 
· Differ from the theory of evolution and natural selection 

Dispositional Personality Research 
· Dispositional assumes many forms 
· Intraindividual Stability – accessed over time and is demonstrated 
· Intraindividual Variability – between members of a species that remain relatively stable 
· Understanding a disposition only tell us a little about a persons personality 

Identifying Personality Dispositional 
· A person can take on many characteristic and make it impossible to understand their dimensions 
· There are a possible 30,000 
· Personality psychologist try to find the dimension that captures the essential characteristics 
· Similar to finding the primary colours (the primary colours are capable of making all the other possible colours) but instead of colours they want to find the dimensions 

Dispositional Personality Assessment
· Uses many different assessment techniques 
· Interviews/test – identify various characteristics
· Reporting is more preferred than observing 
· Dispositions are theoretical constructs, making it not possible to measure them directly 
· Questionnaires/ self reports – measure dispositions better 
· Personality psychologist take all values from what they found from a person and make a certain conclusion about that person 
· Such as intelligence, aggressiveness and sociability
· Just because one test can bring up a particular dimension another test can bring up another 
· Dispositions are inferred (their definition isn’t set on one particular set of operations) but convergence of a set of operations 
· Assumption of Additively – the strength of any disposition is said to be the sum of various individual responses tendencies
· Adding aggression can predict for later criminal behaviour
· Measuring Dispositional Assessments Procedure 
· Convergent Validity  - The degree to which measures of presumably the same dispositions in different forms (e.g., paper-and-pencil versus projective measures)
· Correlate highly to one another 
· Discriminant Validity – the degree to which measures of presumably different dispositions assessed by the same form of assessment diverge (i.e. are not highly correlated) 
· Design to discriminate from different dispositions and should not correlate to one another 
· Factor Analysis – helps determine empirically what behavioral measure go together and which ones don’t

Applications of the Dispositional Strategy 
· Personality is both biological and malleability 
· Also based on environmental factors – career choices, personal selection and program admissions 
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