Chapter 8
Evolution of the Trait Concept 
· This chapter examines the development of current thinking about traits 
· Allport describes this approach as heuristic – “to find out or discover” 
· He didn’t believe that traits are physical entities 
· Be believed that traits are real attributes about people 
· They are used to explain a behaviour
· Some traits are easy to point out, like strength – strong people will succeeds in lifting and weaker people wont 

The Search for Important Dispositions
· There are many words used to described human personalities 
· 3 Basic and Important Traits 
· Lexical Approach 
· The more important the disposition the more important the more often it'll appear in language 
· This why researcher believe aggression is thought of as an important disposition, because it is use to describe and compare people
· Theoretical Approach 
· Determining the importance of dispositions by looking to a particular theory  
· Ex) ego strength is one way people differ 
· Traits are important for knowing peoples personalities and understanding individuals 
· Statistical Approach 
· Determining the importance of disposition by applying statistical procedures to a data from large group of people 

Allport’s Traits Approach 
· Wanted to find out what the other person is like 

Traits as the Units for Studying Personality 
1. Traits have more than nominal existence 
· Traits are apart of a person 
2. Traits are more generalized than habits 
· Brushing your teeth isn’t a habit but a trait of cleanliness 
3. Traits are dynamic and determined behaviour 
· Traits do not need energy from another source like Feuds theory in intrapsychic 
4. Traits maybe be established empirically 
5. Traits are only relatively independent of other traits 
6. Traits are not synonymous with moral or social judgments 
7. Traits maybe viewed either in the light of the personality that contains then (ideographically) or in the light of their distribution in the population
8. Acts and even habits that are inconsistent with a trait are not proof of the nonexistence of the trait 
· People don’t have to the same traits they are always known to have in particular situations they might use a different 

Pervasiveness of Specific Traits 
· Cardinal Dispositions – a trait that dominates a persons entire existence; very few people have cardinal dispositions
· E.g. Mother Teresa dedicated her life to helping the sick 
· Central Disposition – a trait that manifests itself in many aspects of personality; most individual have between 3-10 central dispositions
· E.g. these are characteristics that are seen mainly through people 
· Secondary Dispositions – a trait that manifests itself in a few areas of personality 
· E.g. preferences in food, certain attitudes
· All ports describe TWO human psychological traits
· One traits is used to compare people with each other 
· The other one is to think that traits are unique to each person 

Common Traits 
· Common Traits – dispositions that allow direct trait comparison across people 
· When people look for a job they are based on certain trait they have 
· There are also certain jobs in your life that have to fill by certain people 
· Allport; said the population is a normal distribution (most people are normal) and then they’re are a few serious cases 

“Pattern Individuality”
· He used a nonmetric approach of comparing personalities and the idiographic approach is used to show a persons uniqueness 
· Patterned Individuality – the assumption that each person has a unique inner organization of motives, traits, and personal style 
· Can never be repeated again 
· Some personality favour the nomothetic approach and seek the general principals of behaviour 
· They believe that uniqueness is a reflection of common traits combine together 
· Allport disagreed, he believed that a person uniqueness can NOT be explained in separated parts 
· He used the analogy with the basic formula of water and hydrogen peroxide both contain Hydrogen and Oxygen (common trait) they but are still complete different (uniqueness)
· Individual Traits – refers to those important characteristics if the individual that do not lend themselves to comparison across persons. 
· Most of Allport’s research focused on common traits and was nomothetic 
· He believed theses studies help figure out what a person is really like 

Twentieth- Century Typologies 
· Types – broad grouping of personality characteristics that tend to co-occur 
· Types in history were based on body types and physique 
· There was a notion that people who have heart attacks have certain personalities 
· This typology is used to describe the difference from what people do and do not so and how it effects their health 

The Type A Behaviour Pattern 
· Doctors believed that people with certain personalities will have heart attacks, then people who don’t 
· In the 1950s there was a study done on behaviors and coronary problems  
· Meyer Friedman & Ray Rosenman 
· Sent a questionnaire to a 150 businessman in San Francisco
· They were asked questions about behaviors of friends who had heart attacks 
· 70% said they have a competitive drive and meeting deadlines  predominant characteristic for heart attacks
· Type A Behaviour Pattern – a pattern od responding characterized by a high completive drive coupled with a continuous rush to meet a deadline (“hurry sickness”); it s predictive of later heart attacks 

Type A Behaviour and Coronary Disease 
· Next they did a longitudinal study 
· On Type A behaviour and heart attack 
· Included 3,500 men and it was an 8 year study 
· The men who had a type A behaviour were more likely to develop heart problems then men who had Type B Behaviors 
· Type B Behaviour – a pattern of responding characterized by an easygoing and relaxed manner 
· Types A’s more physiologically aroused 
· They produce more serum cholesterol and catecholamine under pressure 
· Types A are also more likely to ignore signs of physical bodily distress  
· And once having one heart attack they are more likely to have another one 
· Type A also deny having these behaviors 

Refining the Type A Constructs: The Two Types of Type A 
· Types A’s are more tense, they struggle with long hours, they eat their lunches faster, they tapping they’re fingers and pencils 
· The men with poorest adjustment were more likely to have heart attacks 

· Friedman Hall and Harris 
· They believe that are more than more than one type of Type A Behaviour 
1. Achievement Striving 
2. Impatient – Irritability 
· Based on physical complaints 
· Impatient – Irritability may lead to health risks
· There individuals are more incline to cynical hostility  anger, resentment, bitterness, distrust and suspicious and these emotions will continue to increase 
· They want to end interpersonal relationships and put there guard up from others 
· There can also be a biological factor to this (increase testosterone and norepinephrine)  

Type A Behaviour in Children and Adolescents 
· Karen Mattews
· Developed a test to test Type A personality’s in children and adolescents 
· MYTH – used by teachers that has 17 statements describing children’s behaviors (e.g. “gets irritated easily” 
· The scales was 5 points 
· Type A students didn’t better on IQ testing then Type B 
· They developed into two types: ones that are competitive & achievement oriented and those who are hostile and aggressive 

Cattell’s Trait Approach 
· Raymond Cattell believed that are 3 dimensions to discover personality 
· L-Data 
· Gathered from personal life records (school, work)
· Q-Data 
· Gathered from interviews and questionnaires 
· People answer direct questions about themselves, based on personal observations 
· T-Data 
· Obtained from objective testing situations 
· E.g. the person is placed in a miniature and is rated based on how they respond 
· All three test have to be combined to show a persons a personality 
· The research is UNIVARIATE – challenging the independent variable with the dependent variable
· It is also MUTLIVARIATE – there are many variables challenged 


Factor Analysis as a Tool 
· First developed by Charles Spearman in 1904 (Cattoll worked under him)
· There are too many traits to measure them all 
· Factor Analysis (Cattell) – a statistical tool that takes a highly sophisticated mathematical approach to personality assessment 
· He wanted to use the use the questionnaires to make an empirical nature to personality 
· Psychologist variables don’t always go together 
· That’s why they use CORRELATION COEFFICIENT 
· Which shows the relationship between variables 
· Factor analysis reduces the correlations into manageable ones 

A Hypothetical Example of a Factor Analysis 
· Can be used to gather large amounts of information and find the correlation between two variables 
· E.g. college students patterns and academic success 

1. Collecting Data 
· First we have to collect the data 
· E.g. using several tests 

2. Producing a Correlation Matrix 
· Correlation Matrix – shows the exact relationship between each measure and of every measure 

3. Extracting Factors
· It is not uncommon for a 100 or variables to be correlated
· The main goal is to reduce the data making it more manageable 
· By using mathematical formulas and subjective decisions data can be reduces into factors 
· Factors – homogenous dimensions that is extracted from data 

4. Determining Factor Loading 
· The factors extracted are common denominators of all the relationships between the variables 
· The factors are like the “primary colours”
· Factor Loading – a variable is said to lead onto a particular factor to the extend that it is correlated with that factor  

5. Naming the Factors 
· Naming the factor is the last step
· E.g. doing a factor analysis if college classes; English, fine arts, history and French can be catorgized into one category and math, physics and engineering into another 
· There is no name that can be proven right or wrong for a group

Cattells 16-Factor Model 
· Stated that he found 16 traits from factor analysis 

Three 16-Factor Models 
· Source Traits – the building blocks of personality 
· A – Introversion-Extroversion 
· B – General intelligence 
· C – Ego Strength 
· Controlling ones emotions and impulses 

Hierarchical Organization And Development of Traits 
· Broader traits are at the top and more specific ones are at the bottoms 

Eyseneck’s P-E-N Model 
· Cattell’s model was criticized for having too many traits and for not having hierarchical organization 
· Eysenecks focused on a smaller number of Personality Types – types are normally distributed and unlike traits where few people fit, all persons differ 
· He found that personality is hierarchical
· Types are composed of traits an traits are made from habits 
· He did dozens of studied in a 50 year span 
· Studied 10,000 soldiers 
· From that he developed 3 personality factors 
· Psychoticism
· Extraversion 
· Neuroticism 
· Because of social desirability he made a lie scale for his tests
· The same set of data was gather from different settings and cultures 
· E.g. the Dutch version of EPQ the studied showed that personality stayed stable over a 6 year span 
· As well in other countries children remained the same into adulthood regarding EPQ 
· Extraversion and Neuroticism the exact opposite and remain stable 
· The extremes on either end are rare, but most people fall in the middle of two 

Psychoticism 
· More controversial 
· Fits in more with abnormal psychology 
· Contains Psychosis– a mental disorder with poor contact with realty and performing in daily activities and Sociopathy – the absent of real loyalties to any person, group, ethical group and moral code 
· They tend to impulsive 
· Characteristics – solitary troublesome, cruel, insensitive, sensation seeking, hostile, eccentric, foolhardy, socially rude, oppose social customs and avoids close personal interactions 
· Its higher in men then in women, can be genetic, and higher in prisoners (highest in sexual offenders)
· Lower in patients who seek help then those who don’t 
· These people have negative attitude and behaviors to authority and are shown to do poorly in school 
· Weaver, Walker, McCord and Bellamy 
· Gave 600 males and females the EPQ and measure the way they use remote controls 
· Psychoticism – people used the remote in ways to control people often in an offensive manner 
· Neuroticism – people use the remote to AVIOD content they didn’t wish to see 
· There is also a correlates with high-risk sexual practices in 18-35 year olds 
· Including sex with drug users, unprotected anal sex, bio-sexual sex and having multiply partners 
· These people have a negative correlation with religion 
· They also use illegal and strong drugs
· There was a study done in Iceland where drug users in prison scores high on the EPQ for Psychoticism

Extraversion 
· Carl Jung was the first to offer a description 
· Extroverts – focuses their energy outward, toward the world beyond themselves 
· Characterize people based on how they react to the environment 
· Characteristics – lively, sociable, outgoing, optimistic and impulsive 
· These peoples are friendly, easygoing and a person that parties 
Introversion 
· Introverts – focused there energy inward toward themselves and have internal private events in the forms of thoughts, feelings, emotions and fantasies 
· Characteristics – less sociable, quiet, passive, thoughtful and controlled 

Neuroticism 
· Based on emotionally stable or unstable 
· High-Neuroticism = Unstable 
· Characteristics – anxiety, moodiness, restlessness, irritability and aggressiveness 
· Low-Neuroticism = Stable
· Characteristics – calm, even-temperament, reliable and emotional control

Personality Factors of Adults: Costa and McCrae’s Five-Factor Model
· Warren Norman did a factor analysis on a lot of adult peer nomination personality ratings 
· He found 5 Primary Factors 
1. Surgency (aka Extraversion) 
2. Agreeableness
3. Conscientiousness 
4. Emotional Stability (aka Neuroticism) 
5. Culture 
· The most important one 
· Small factor loading 
· Labeled this factor as Openness (O) 
· Robert McCrae and Paul Costa
· Expanded of the 5 factor model 
· The fact the same 5 factors appear from different sources of data, strongly supports that they are important 
· They also show in children 7-17

The NEO Inventories 
· Developed by Costa and Crae (NEO-PI, NEO-PI-R and NEO-FFI)
· Was designed for evaluating a normal population (lexical approach)
· Becoming more and more popular 
· NEO-PI was first published in 1985 and the NEO-PI-R and NEO-FFI was 1992
· The best tool for the 5 factors 

FFM Facets
· When critics evaluate testing they go with the bottom up technique they look at the more specific traits to the more boarder ones 
· Costa and McCrae 
· Look at the opposite top-bottom when they developed there NEO inventories 
· Qualities – there groups are mutually exclusive, they used language that was already use in psychological literature and the groups are comparable  
· Discriminant Validity – the facet must be empirically discriminate from other facets in the same domain 
· E.g. positive emotion is good predictor in the E domain 
· Convergent Validity 
· 5 factor model has become dominant in the dispositional trait psychology 
· The data was the same even in different countries, languages, different data collection techniques and different age groups 
· Cross cultural the data is the same except for openness 



Relationship Between FFM and P-E-N Models
· Draycott and Kline 
· Found that the EPQ-R and NEO-PI overlap enough to say the measure the same constructs 
· The EPQ-R is shorter then the NEO-PI (106 items vs. 142 items)
· Both use the same 3 factors – Psychoticism, Extraversion and Neuroticism 
· Psychoticism by FFM look like high C and A and low O and from the P-E-N its seen as primary factor 
· Golberg and Rosolack 
· Compared the PEN model and FFM 
· And found the two overlapped each other 

Dispositional Personality Factors and Mental Disorder 
· The APA has published manuals for diagnosing mental disorders (DSM-IV) along the first copy was published in 1994 
· DSM – distinguished between two forms of metal disorders which take in accounts for patients life and diagnosis 
· There are 5 Axes where people could fall in 
1. Axis I – Clinical Disorders 
2. Axis II – Personality Disorders 
3. Axis III – General Medical Conditions 
4. Axis IV – Psychosocial & Environment Problems 
5. Axis V – Global Assessment of Functioning 

Personality Disorders 
· Personality Traits – patterns of perceiving, relating ti and thinking about the environment and oneself which are exhibited in a wide range of important social and personal contexts
·  Grouped into 3 Clusters 
1. Cluster A – paranoid, schizotypal personality disorders
2. Cluster B – antisocial, borderline and narcissistic personality disorders 
3. Cluster C – avoidant, dependent, obsessive compulsive and passive aggressive personality disorders 
4. NOS – for conditions that were not mention 

Clinical Disorders 
· Clinical disorders – depression, anxiety, and substance abuse 
· Trull and Sher 
· Studied the relationship between NEO-FFI scores of with a life time use of Clinical Disorders 
· Substance Abuse – Higher Neuroticism, Lower Extroversion, Higher Openness and Lower Conscientiousness 
· Anxiety Disorder – Higher Neuroticism, Lower Extroversion, Higher Openness and Lower Agreeableness/Conscientiousness 
· PTSD – Higher Neuroticism, Lower Extroversion, Lower Agreeableness, and Lower Conscientiousness
· Depression - Higher Neuroticism, Lower Extroversion, Higher Openness and Lower Conscientiousness 
· Based on these finding we can predict that is a person has High Neuroticism, Lower Extroversion and Lower Conscientiousness will develop an Axis I Disorder 
· Bayby – found that when N goes up the person had a depressive episode and E us the best predictor of treatment 
· Widiger and Trull – found that OCD had high levels of Conscientiousness 
· Hallucinogen abusers are high in both Neuroticism and Psychoticism scales (India)
· High bulimia and Anorexia are found with high N 
· Alcoholic score high in both Neuroticism and Psychoticism scales
· John, Capsi Robbins etc. 
· Did a study on misbehaving kids 
· Based on TWO Clinical Distinctions 
· Externalizing Problems – aggression, stealing, lying and impulsivity  problems relating the he external world 
· LOW Agreeableness and Conscientiousness 
· Internalizing Problems – anxiety, complaints of physical symptoms with no medical basis and social withdrawal 
· HIGH Neuroticism and LOW Extraversion 
· FFM can provide the framework in how the researcher will conduct study and the predictableness

The Super-traits Converging Evidence
· The main goal is to identify and characterize the important dispositions of personality 
· SUPERTRAITS – Extraversion, Neuroticism, Openness, Agreeableness, Conscientiousness and Intelligence

Extraversion 
· Labeled as “reserved or outgoing”
· One the major dimensions if personalities 
· Being sociable is clear difference among infants and young children 

Neuroticism 
· Extraversion and Neuroticism are seen the most in the disposition 
· Seen in all of the tests 
· Characteristics – have few happy thoughts and memories but recall negative ones , they tend to always be in a depressed mood and have lower self-reliance 


Openness 
· Characteristics – tend to be original, imaginative and daring 
· There interests are broad 
· Its ranges from fantasy’s, experiences, creative and how they tolerate what people tell them 
· High openness seek educational advancement 
· They are also close minded 
· Can only be detected if the questions asked are broad enough 
· It is stable through adulthood 
· Based on internal experiences and how they view the world 
· They prefer more open ended questions when answering testes 
· Openness is positively correlated to intelligence 

Agreeableness 
· Characteristics – sympathetic, cooperative, trusting and interpersonally supportive 
· On one end agreeableness can be unappealing – dependent and on the other end antagonism – to set oneself against others; mistrusted, skeptical, unsympathetic, uncooperative, stubborn and rude (similar to Psychoticism) 
· Some qualities of Type A personality 
· Some extremes are tender minded esp. in politics 

Conscientiousness 
· Characteristics – hardworking, ambitious and energetic 
· Associated with physical fitness
· Earn better grades as students and do more extra-curricular activities 
· [bookmark: _GoBack]The opposite pole is undirected 
· LOW Conscientiousness = Laziness 

Intelligence  
· It’s a stable dimension on which people differ 
· Its hard to test 
· Social intelligence is becoming more accepting 
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