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· Some societies or countries are much more egalitarian than Canada (their differences are not necessarily portrayed as better or worse)
· Costs of social inequality: physical illness, mental illness, crime, high prison rates etc.
· Every society has inequality
· Question for sociologists: what causes inequality, what can be done about inequality (impossible to make it completely obsolete, but at least lessen the effects)
· Social problems exist to the extent that they are applied to our attention by claims-making (media)
· Rousseau: inequality is about privilege 
· Social privileges are unjust to the extent that they cannot be justified (given privileges to people that have no particular natural advantages or benefits  unfair?) 
· Societies differ according to what they value
· Do winners deserve to win? Society selects people who have particular skills and then reward them in order for those people to continue to use those skills (doctors salary)  persuasive theory
· Flaw: Functional theory assumes that there is a general agreement in what society values
· The world is just (give and take/ cost and benefits) but this is not always the case outside the home. Reality: you don’t always get what you deserve


Habits of Inequality Textbook – Introduction

· Sociologists interested in:
· How people dramatize/perform inequalities
· How people view inequalities
· How people explain inequalities
· How people justify inequalities
· How people invent/construct inequalities
· Intersectionality: disadvantages interact with one another multiplicatively. Various social and biological categories such as gender, race, ethnicity, class, ability, and sexual orientation interact with each other on multiple levels in order to produce systematic social inequality.
· Impossible to predict the effects of inequality by just adding up someone’s disadvantages
· Forces us to specify the condition under which a certain characteristic would cause a disadvantage (eg. It is not always a disadvantage to be a woman – depends on the conditions (country/race))
· Therefore should be called conditionality
· Originated as a feminist concept (law professor kimberle Crenshaw)
· 1960’s and 70s: intersectionality became more popular – multiracial, multiclass feminist movement (found that gender is not the only factor that produced inequality. Other factors included wealth, education, race, age etc.)
· Mid-twentieth century, sociologist Gerhard Lenski emphasized the importance of intersectionality (found that people could have high status in one aspect, yet low status in another)
· Found that people who are status inconsistent feel uncomfortable in their situation (feeling of under-rewarded or over-rewarded)
· Become more politically radical against higher status groups
· Sociologists therefore cannot measure a person’s chance of inequality. Everybody is different and has different situations but sociologists can generalize and draw conclusions about life, disadvantages, and inequalities
· Habits of Inequality: people and the society they live in developed habits of inequality; turning natural differences into social differences, therefore into social inequalities.
· Exploitation, domination, racialization, and victimization
· Differences do not always necessitate inequality! (other countries have differences, yet less inequality than Canada)
· Sweden, finland, Denmark, Norway, Iceland, new Zealand etc
· There are also countries where inequality is much worse, USA being one of them
· Robert Owen – New Harmony: trying to achieve an attainable goal, not perfection. (build a fair and prosperous society)
· Sociologists not only study the objective problems visible around them, but also the subjective thoughts of society’s opinions on inequality (much harder to measure unless you can read minds)
· Claims-making: using media/ public attention to mobilize opinion around particular problems & solutions. 
· Jean-Jacques Rousseau: social inequality revolves around privilege (not natural, but rather socially contrived). And force people to respect/obey those given more privileges.
· Social inequality is unjust if it exceeds natural inequality
· Pros: Identifies why people care so much about inequality (fair vs unfair)
· Cons: Asks us to imagine a natural law in which we can judge human law
· Supported throughout all of history (French revolution 1789 & Russian revolution 1917)
· According to economic liberals today, inequality is unavoidable. (it is the price we have to pay for dynamic economic growth under capitalism)
· Communists tried to reduce economic inequalities but new politically-based inequalities were formed which ended up being harsher and less fair than the class inequalities they replaced. 
· (fMRI’s) functioning magnetic resonance imaging:  did an experiment on participants and their brains and found that we have an inherent tendency to favour a balance of the economic scales (people’s brains showed that they were happier to see a poor person receiving money than a rich one, no matter the participant’s wealth) – therefore, we favour equality 
· Christopher Jencks: sociologist, (eg. How a teacher divides her time with her students) 5 approaches:
· Democratic equality (giving each student same amount of help and time)
· Moralistic justice (giving more time to students that are putting more effort in their work because they earned more time for the teacher)
· Weak humane justice (give more time and help to those students suffering. They may not get help at home, or may just need more time with the teacher than others)
· Strong humane justice (give more help and time for children with disabilities or abusive parents)
· Utilitarianism (give more time to the best readers, and less time to the worse readers because the better readers may benefit from each additional minutes of her attention)
· John Rawl: equality is the default position unless there is inequality, and more attention/help should be given to the disadvantaged in order to raise them up to the equal level. Therefore unequal distribution of power, money, healthcare etc. is justifiable only when it increases the advantage of the disadvantaged groups in society. (similar to strong humane justice in example above)
· If we were all put in the bottom, we would want to help those in the bottom with us to rise up. This is not because we are all saints, but because we do not want to make our position seem any worse than it already is. 
· Meritocratic approach: rewarding people based on their merit
· People’s abilities, skills, and investments of time are all different, therefore justice would be unequal 
· Forces us to ask which merits are worth rewarding. (should we reward someone because they are beautiful or tall or smart?)
· Will justice be served if we reward people based on their chance qualities? No. why should someone be rewarded for being born into a wonderful family while someone else be punished for being born into an awful one?
· Someone can be beautiful but mean, or smart but wicked.
· Kingsley Davis & Wilbert Moore – functional theory of stratification: in all human societies, some positions/careers have more functional importance than others (brain surgery > car salesman) because more important jobs require special skills to perform adequately. But skills are scarce because talent is rare and training is costly. Therefore, those with the appropriate skills need to be persuaded in order for them to give their time and energy to be trained and learn the skills further. (persuade to spend long hours and more money studying in school by using rewards such as money and high social status prestige)
· Therefore, inequality in necessary for society to survive! Those with more skills need to be rewarded greater in order for them to provide society with these skills. (if a doctor was paid the same as a hairdresser, then not many people would want to put in their time to train to be a doctor if they get the same outcomes of a hairdresser, requiring much less time and money to learn.)
· Flaws: 
· Ignores the inheritance of wealth and status (people inheriting their parent’s money may not inherit their doctor skills ;P ) – (eg, what skills did Paris Hilton have to make her so famous?)
· Ignores class conflict, gender conflict etc. (depends on condition. Who says that a lawyer should be more valued than a car mechanic? This decision may not be universal and our opinion may be manipulated by powerful groups.)
· Why are leading figures such as those in sports and entertainment rewarded more than nurses, social workers, and teachers? They are not necessary for our society’s survival, at least not as much as these poorly rewarded activities.
· Game of Life:
· The Shakers: create social change and benefit from it (eg. David Suzuki & Bill Gates) – conform to the functional theory of stratification.
· The Royals: Do nothing of social value yet benefit none-the-less (eg. Paris Hilton & Prince Charles) – Do not conform to the functional theory of stratification.
· The Saints: create social change and do not benefit from it (eg. Nelson Mandela & Mother Teresa) – do not conform to the functional theory of stratification
· The Pawns: most of society. Do most of the work to keep society running, yet remains largely unrecognized and unrewarded. – do not conform to the functional theory of stratification.
· The functional theory is a fairy tale of happy endings, yet most of society does not get what it deserves, they still like to believe in happy endings. 
· Some people accept inequality because they believe that equality of opportunity exists. They may not be at the top of the ladder today, but they believe they will get up there someday and therefore put in the work to climb to the top.	
· Middle-class usually move up and down the social ladder equally, yet people born into wealth rarely move down and vice versa. Education is the best way to move up the ladder, yet people born into wealth are more likely to receive better education and get more out of it.
· Economist Friedrich Hayek: believes that we can never expect competitive market outcomes to reflect merit because luck/chance plays too much of a role (some people are born smarter than others). However we cannot just reject markets as mechanisms for assigning rewards because in the end, this system does produce adequately trained brain surgeons, car salesmen & sport celebrities. (This is unfair yet still efficient and effective).
· Poor are better off this way because the market increases productivity (pushes them to aim higher/ try harder)
· Liberals point of view: everyone should start of equally, yet rise according to their merit (if the only ones to succeed are the talented, then so be it).
· Conservative point of view: inequality is unavoidable, and may even be good for society (it benefits/rewards those that have worked hard and punishes those that have not). Therefore they view that it is necessary for any civilized society.
· Others respect tradition and view inequality as traditional, therefore acceptable.
· Sociologists view: empirical and descriptive, not moral and prescriptive. 
· M.J. Lerner & Carolyn Simmons – Just-world Hypothesis: Everyone should believe that we live in a fair world, and eventually, everyone gets what they deserve.
· Psychological strategies to convince ourselves that good things happen to good people and vice versa.
· This is normal childhood development. (Children stop trying to satisfy their immediate desires and instead begin to work toward future goals. This change happens through personal contract with their parents because the child begins to feel deserving of certain rewards, therefore puts in the required work.)
· If we put off our today’s desires, then we must believe that tomorrow’s rewards will be better than today’s. And to be sure of that, we have to believe that it is a fair world and that if we get rewarded for good behaviour, then other people will get punished for their bad behaviour.
· To believe this just world, we must explain to ourselves why bad things happen to good people. We make ourselves believe that victims brought it on themselves, that they deserve this 
· If we believe that the victims suffering can be alleviated, we feel remorse and compassion for them, however if we know that their suffering cannot be alleviated, we use different techniques to make the victim’s condition seem deserved. (Victims of rape are blamed for wearing provocative clothing-so they asked to get raped??) This is just righting a wrong!
· 4 Types of Social Justice:
· Equity or fair exchange: equivalence of outputs to inputs of all the parties. (eg. Someone who works hard gets a pay raise, therefore everyone who works hard gets a pay raise or if no one works hard, then everyone’s pay stays the same).
· Distributive justice: what people get out of something should reflect what they put in. people who do more get more. People who bring more to the table (talent, energy, commitment) should take more away. Therefore, there are unequal outcomes but they are justified because there are unequal inputs. (similar to Rousseau’s privileges justified by natural inequalities)
· Procedural Justice: outcomes are unequal, yet judged/granted fairly. (Eg. A judge will judge all her cases the same way using the same laws. Not everyone is guaranteed the same outcome, however it is still fair because the judge was not biased toward anyone). – Rule of law as modern people understand it.
· Retributive Justice and Just Compensation: People who do harm should be punished or fix the harm they have done and the victims should be compensated appropriately. (eg. People who cheat on a test get 0, people who break a window fix the window, people who steal money return it)
· People have responded more negatively to procedural injustice than to any other kind, especially when someone in authority commits the injustice. (We hate to see people receive unfair advantages, yet we hate it more when people in power dole out these privileges – Rousseau)
· People’s ideas about fairness and justice are often nuanced and unconscious
· Those who believe in a just-world enjoy high levels of life satisfaction, positive moods, and confidence to overcome difficult situation.
· Those who do not believe that good things will happen to good people/ that the world is just towards them may score lower on scales of psychological well-being, may experience depression, anxiety, or paranoia 	
· If strong beliefs in a just world are unwarranted, they may be compared to opiates.
· Karl Marx described this with religious views: just like religious non-believers, people with weak just-world views feel left out of their community therefore display antisocial behaviour (abuse, withdrawal, sabotage)
· A belief in a just world tends to promote conformity and social inclusion
· Yet believing in a just world means victim-blaming  therefore it is impossible to fully believe in a just-world unless you ignore the evidence of unfairness
· Sociology is the study of the possible. Sociologists don’t compare real societies with ideal or utopian societies (like marx’s communist society and owen’s New Harmony). They compare them to real societies that exist, and are possible (reality can be measured and recorded)
· Today, we recognize that health and safety, not morality, are good indications of social well-being. (now worried about environment, physical, and mental health whereas before worried about pre-marital sex) – study whether inequality affects illness, crime, addiction, victimization, and destruction. If it does, then inequality is harmful and needs to be taken seriously. Cannot base the criteria of whether inequality is good or bad based on god, therefore, common ground between everyone is to live safe, long, happy lives, making evaluating inequality universal.


Habits of Inequality Textbook - Chapter 1: Exploitation

· Jesuit maxim: “Give me a child until he is seven, and I will give you the man”
· Little room is left for change after the age of 7
· 1964 documentary: Seven Up
· Director: Michael Apted following 14 British children from different classes and studying their life (new footage every 7 years)
· Followed their lives until they were in their 50s. compared their future plans from when they were younger to the reality that their life turned into (high class had dreams of going to university and getting a high-class job. Middle class did not think about university because education was not important in the jobs they picked out for themselves.)
· Conclusion: the class people are born into largely shapes an individual’s clothing, body language, the way they talk, education, and what they spend their lives doing.
· 1978 Canadian sociologists Berndt Baldus and Verna Tribe: interviewed 108 schools children (aged 11 and under) about their ideas of inequality
· Conclusion: children can already recognize signs of inequality (how people dress, talk, and act) at a young age. Children adopted moral judgement of inequality: the popular belief that virtue is rewarded (everyone deserved what they got, their life outcomes depends on what they put in)
· Economic differences often turned into economic inequalities which is linked to exploitation. (powerful, wealthy classes exploit less powerful, less wealthy classes. Through this process, the rich and powerful are making themselves even more powerful.)
· Economic inequalities are therefore highly linked to class inequalities. (Rich define themselves as upper class and the poor the lower class.)
· Karl Marx: first sociologist to study inequality systematically.
· Born in 1818 to wealthy parents in Prussia (Germany)
· Studied in Bonn and Berlin – political philosophy
· 1843: married and moved to Paris
· Joshua Muravchik: “Where others saw meaning, Marx could see meaning within a meaning, behing a meaning, and then a bigger meaning”.
· He was an ideas man, not an activist. He encouraged others to take action.
· Read an article by German Friedrich Engels (born into wealthy Prussian parents in 1820)
· 1842, began to openly discuss strong beliefs in communism, rebelling against privileged background. Moved to England and studied working-class families. Believed that one day workers would reject capitalism and overthrow the factory owners that exploited them. 
· 1844, Marx and Engels met in Paris and formed a long, intellectual partnership.
· Formed Marxism (writings on working class)
· Joined communist league where in 1848, it put their ideas into writing and composed The Communist Manifesto. (passage on page 41)
· 1848: linked to revolution but failed to achieve goal. Instead, saw a fierce counter-revolution. Forced marx and engels to move to London. (failed again in 1870 – Paris Commune)
· Even after failures, still convinced that the fall of capitalism was inevitable.
· Bourgeoisie: class of modern capitalists, owners of social production, employers of wage labour.
· Proletariat: class of modern wage labourers, no means of production, selling their labour power in order to live.
· The struggle between these 2 classes was predicted to be the final one.
· In order for capitalism to survive, it would need to forever expand (make production more efficient, pay lower wages, control workers more closely) but by expanding, it will expand the working class which will eventually revolt.
· After fall of soviet communism, many people argued against Marxism, remained skeptical about the fall of capitalism
· Russian Communism pressured capitalists in other countries to accept forms of democratic socialism. 
· Communism was like an inspiration for the working class (gave them confidence, legitimating their goals of improved wages and working conditions.)
· What allows bourgeoisie to exploit proletariat? More workers than jobs therefore people are desperate for work, regardless of the wage (bourgeoisie have unlimited access to labour and with the threat of unemployment, they can pay whichever wage they want)
· Starting a revolution against the upper class seemed unsafe (unsure of the outcome)
· Production mediates the dynamic between the capitalists and the proletariat BUT technology of production changes overtime (horticulture  farming  industrial work) therefore who is in control changes.
· Constant shifts in power relations.
· Having been born into the proletariat, workers rarely have the opportunity to improve their situation. (cannot further their education/improve themselves because they must work all the time in order to survive)
· Class consciousness: awareness of similarity. Seeing the common relationship to the means of production. Looking past religious, ethnic, linguistic, cultural, and gender differences.
· essential to mobilization and revolution. Otherwise cannot control or change the class system
· since mid-20th century, western world lost their class consciousness and shifted their attention to identity politics (other types of inequalities based on age, race, sexuality
· successful mobilization requires successful organization & loyal membership (everyone must share the risks and dangers but now not many people are willing to do so)
· need strong leaders (ensure the group exercises self-control, not sel-expression)
· ensures group works toward collective interests, not personal ones
· work towards long-term goals instead of short-term ones
· workers will only agree to this if they have a threatening, repellent enemy (Marxism: that enemy is exploitation)
· Marxism exploitation: The labour theory of value (forced extraction of surplus value from workers – capitalists exploit and benefit from the poverty of workers)
· Workers view: this is dehumanizing and unfair. Work = unsatisfactory 
· However, this is the reason investors put their money at risk
· Therefore Marxism exploitation: who holds the power/control of production
· Problem: neo-classical economists backed away from problem of surplus value because no one could measure the surplus value workers were producing
· Adam Smith: if workers owned their own means of production, goods would be priced in proportion to the labour needed to produce them
· Erik Olin Wright: 3 principles of criteria of exploitation
· Inverse interdependence (material well-being of the controlling group depends on the material deprivation of the controlled group – capitalists thrive off of workers)
· Exclusion (exploited group must not be able to have access to the resources they need to survive except through their paid labour)
· Appropriation (exploiters take the profit made by the labour of the exploited therefore they must control the operation of the legal system & the economy)
· Capitalists equally unable to survive without exploiting the working class
· Alienation: Marx: exploitation and unfairness = capitalist society make people feel unappreciated, undervalued, worthless, isolated, meaningless
· 4 types- alienated from:
· Product (sold for more than its worth therefore unaffordable to workers
· Work is meaningless (worker has no control or autonomy – no chance for creativity or innovation)
· Sense of self – feeling human (worker feels like robot)
· Other workers (forced to compete with one another. Just another robot)
· Leads to self-hate and pessimism 
· Neo-Marxism: reinterpretation/ reworking of Marx’s classic theories
· Harry Braverman – Labour and Monopoly Capital – 1974
· Had insider perspective of the working class after working as a coppersmith
· Modern work (demanding higher levels of education and expertise) has become mindless, bureaucratic, alienating etc. 
· Job enlargement/ reorganization: staff reduction, cut costs, forces remaining workers to be more efficient, greater profits
· as machines take over/ become more intelligent, human tenders become more expendable (easily controlled, ignore, fired)
· Melvin Seeman – 1959 (took work of Marx, Freud, Durkheim – contemporary social, psychological, political discourses around inequality)
· 6 dimensions of alienation: 
· Powerlessness (no control over events)
· Normlessness (complexity of personal and social affairs)
· Meaninglessness (achieving goals through socially unapproved means)
· Cultural Estrangement (rejection of values and standards)
· Self-Estrangement (engagement in activities that are not fundamentally rewarding) – imposter syndrome
· Social Isolation (exclusion/rejection)
· many people enjoy their jobs because of the social aspect, however when work becomes exploitative, bad conditions, long hours, little pay, little respect, the work becomes robotic and meaningless
· Marx denied that ideas and beliefs can shape social and cultural life (many disagree with his theory because of this)
· Max Weber – German Sociologist – son of wealthy businessman and politician
· Raised in strict Calvinist orthodoxy 
· 19 years old when Marx died
· Known as being appeared to be in debate with one another
· Agreed with Marx except believed that ideas and beliefs (political, economic, religious) were just as important as economic relations
· The Protestant Ethic and Spirit of Capitalism
· Religious ideas = key role in development of capitalism in the West (this is why the East developed differently)
· Protestantism and Calvinism (hard work, sobriety, frugality)
· Capitalism not solely based on production, but also religion and faith within and beyond European borders
· Class position is not only based on economic relations of ownership, but also education, skills (social position)
· Class = group with similar economic interests, opportunities, conditions (more complex and suitable theory of modern economic life) – people’s market position/status from occupation (how much money and status they gain from their occupation)
· Classes form through exclusion (fight to keep their distinction and privileges – subdividing into smaller status groups with shared social position/ similar ideas of prestige, esteem, honour)
· There are overlapping and different aspects that are included in class
· Class is a special type of status group (same religion, ethnicity, race, nationality, or regional location) – form clear boundaries between insiders and outsiders by excluding outsiders from events with the insiders (eg. A country club where only the members are allowed to participate)
· Status groups could be made up of professionals in the same field (regulate entry into their profession. Protect their authority of training, certifying, and managing practitioners)
· Therefore Marx’s version of a class is only one of Weber’s version of a status group (using control of production to exploit others)
· But weber argues that people can also carry power by joining high-status groups or influential political parties
· Weber’s version = much more true to today’s society (Marx’s theory fit better the 19th century) – Now it is no longer necessary to own a business in order to control the means of production, but rather manage it/ influence its board of directors.
· Today’s working class is international due to multinational ownership and global competition (Globalization of Work) – advanced version of Marx’s and Lenin’s economic imperialism
· Globalization = mobilization of workers even more difficult because jobs can always be shipped overseas if local workers demand high wages/ more job security
· It is less clear today than in Marx’s time (due to current stock market shares) who is in control/ why jobs are created or destroyed/what can be done to increase the well-being of the Canadian worker
· This complexity is especially evident in the rapidly-growing service sector (incomes so diverse – managers = high, burger flippers = low)
· James Burnham – the managerial revolution
· The control of production changed from owners to managers a century ago
· Annette Lareau 
· 1990s - Studied different parenting philosophies (Why different families raise their children differently)
· Closely observed 12 families (followed them everywhere for hours)
· Expectation: witness many different types of parents (helicopter, mellow, zealous etc.) based on cultural/race differences
· HOWEVER found that there were only 2 opposing parenting philosophies: divided by class, not by racial lines.
· Working class parents parenting strategy: accomplishment of natural growth (let their children develop freely)
· Middle/ upper class parents parenting strategy: concerted cultivation (making sure their children received all the right resources they need in order to succeed – education & enriching activities such as ballet, piano, tennis – limiting their children’s freedom because parents deemed it wasteful)
· Extra-curricular lessons/classes = cultural advantage over working-class children + sense of entitlement (“middle class children learn to question adults and address them as relative equals”)
· Pass along attributes that will help their children grow/flourish as middle/upper class adults (Helping them develop conversational skills = success in the world of managerial/professional work)
· Class = key to understanding parenting styles
· Thorstein Veblen – The Theory of The Leisure Class
· Critiqued conspicuous/ wasteful consumption of the upper-class during the turn of the 20th century (today celebrities)
· Symbolic nature of social prestige (especially the rapidly changing fashion) encourages wasteful consumption yet it reaffirms the status/ power of groups that can afford to live this way (distinguish themselves from less wealthy individuals)
· Upper class constantly distinguishing themselves through their leisure activities (once poorer people have access to these activities, wealthier people stop engaging in them)
· Pierre Bourdieu 
· Half a century after “theory of the leisure class” pointed out that classes (especially upper-class) pass down their taste for their interests/hobbies (taste in food, clothing, music, leisure activities) from one generation to the next, along with their wealth/property. 
· Habitus: Our taste is shaped by our life experiences and circumstances
· Reinforces our social position through generations (both ends of the ladder inherit taste from the people around them, especially family) – class status is inherited
· upper-class children inherit property, cultural capital, social capital/social connections
· children of poorer families inherit poverty, disadvantage, poor life chances (similar to Apted’s Seven Up)
· Legal system (government) also plays a role on inheritance of class markers (guarantee security of wealth, education etc) – poverty = absence of this financial, social and cultural capital
· Stable social classes form and maintain themselves over time, creating class subcultures, class awareness, class-consciousness, and potential for class mobility
· Ronald Inglehart 
· Identity politics, issues such as the environment/peace/terrorism have replaced class politics in importance (baby boomers grew up in relative postwar plenty) 
· Differences in material-reward are small for most people (some working-class jobs pay better than middle-class job – this complicates the hierarchical relationship between the 2, therefore focusing on other problems)
· Middle-class disappearing?
· Loss of well-paid unionized jobs (shrinking of unionized manufacturing centre)
· More unemployment/underemployment/self-employment/precarious employment/ more time pressure = weakening/virtual disappearance of unions in many domains of work
· Edna Bonacich
· Split labour market: labour market segmentation of race/ethnicity relates to market segmentation, not attitudes of prejudice (Employers hire the cheapest option. This creates an antagonism between higher-lower priced groups. Cheaper labour threatens more expensive workers)
· Ethnic antagonism is a consequence of labour market discrimination, not a cause of it.
· Sociological, not psychological preference of personal prejudice
· This may LEAD to psychological outcomes (native-born unionized workers against immigrant workers from poorer countries)
· Three-tier system: capitalists want cheaper/more passive work force in order to compete with other businesses  higher paid native-born (usually white males) feel threatened  whites exclude the cheaper labour from their unions/job/country  immigrants (usually much younger or older non-white females) still want jobs/foothold in labour market  employers find immigrants less skilled, but cheaper to train them than to relocate their work overseas
· Richard Wilkinson & Kate Pickett
· pay inequality = indicators of other inequalities and social problems
· 2007: summary of previously published evidence that suggests that problems associated with relative deprivation/scarcity are more prevalent/dominant in more unequal societies.
· Income inequality = indicator of a more generalized socio-economic inequality in these societies (illness, mortality, obesity, teenage pregnancy, mental illness, low social capital, low trust levels, racism, homicide etc.)
· Income inequality is problematic on a number of levels
· Income inequality used a lot as an indicator of other problems as it is easier to measure than gender, racial, or sexual inequality.
· Class inequality still matters, even if it is not as evident to people today (class consciousness is weak today)


Sep 17th Lecture – Chapter 1

· parents are communicating the thought of why some people are rich/poor to their children at a very young age therefore children are adopting different theories of inequality (even before the age of 7)
· Why do most of us act a certain way (the way we think we are supposed to act) based on our social/ economic/ class position.
· Class: a set of people who share certain economic characteristics (power and wealth)
· Karl Marx & Friedrich Engels
· *Do not come from the working class! Come from wealthy families.
· Suffering would be a pathway to a better society (motivated to start a revolution)
· Communist Manifesto – google online English translation
· Communist is already acknowledged to be a power
· Struggle between bourgeoisie and proletariat
· Marxism: Trying to find the rules of history, where is it going, how to direct it into a certain direction.
· Efficient in many respects. Right in expecting globalization! (the triumph of capitalist market through the entire world – making the maximum profits for investors – uniforms the world)
· *1848 – revolution and reaction (counter-revolution)
· Expected that this struggle is going to spread outside of Europe, all over the world. 
· Therefore the problem of capitalism is going to be a problem for the world. Therefore the revolution will need to be world-wide for it to be taken into effect. 
· Missed some important variables in his theory, yet he did provide encouragement for working class all over the world. (even if revolution did fail)
· History is not finished yet.
· one class thrives in the expense of the other (capitalist class will forever be looking for way for reducing the cost of production)
· Always new technology being invented – *replacing workers with machines! (costly to make yet after made, do not have to deal with workers) SO how is the upper class going to control the lower class? Threaten to replace them with machinery or hiring from outside countries
· Marxism: All history is about class struggle. All change is about class struggle. 
· Mostly true, except for societies without a clear cut of classes. Class struggles is not the only thing that drives history forward
· 2 types of class awareness: class in itself (class consciousness, potential of a class to mobilize for action on its own behalf) and class for itself (view themselves as if they are at war)– just because people are in classes, does not mean they are aware of it/ aware of their interests. 
· How do classes mobilize? Unionization. Did not see forming unions as a method of achieving equality, but at least bring higher wage.
· Mid-twentieth century: Decline of working-class consciousness. Growth of identity politics.
· Current concern: identity politics 
· Unions lost their influence, political parties backed away from class issues. Does that prove that Marx was wrong? Maybe.
· Proves globalization.
· Marx interested in the unfair relationship. (capitalists exploitation)
· The true value of something that is produced = the amount of labour that went into making the product? The bigger the profit of a product, the more exploitation. (Worker gets paid less, profit goes to capitalist)
· The surplus that is taken away from the working class by the capitalists. 
· Alienation: Estrangement. The nature of capitalism is to alienate people. (Turns people into robots who are not making connections with their own lives. Alienated from themselves, from the work, from the products of their work, and from the people around them.)
· Powerlessness
· Normlessness
· Meaninglessness
· Cultural estrangement (culture feels distant)
· Self-estrangement (feel like you’re an imposter)
· Social isolation (lonely)
· People are used to this, therefore accept it.
· People like their job/like working (don’t feel alienated)
· Trying to fill a hole (depression, anxiety, addiction)
· Max Weber – German sociologist, a generation after Marx. Also founder of sociology.
· Key differences between Weber and Marx: 
· Weber sees social class as only one of various sources of power. Marx believes the capitalist class has all the power. Weber agrees with Marx, yet understands that you cannot reduce all power. There are other sources of power besides class. 
· Marx: presents ideas as being super structure (reflections of economic relationships). 
· Weber: ideas can be an independent force in history. They are not the slaves of economic power. They can have their own independent role.
· Religion and capitalism evolve separately and support each other. (had an elective affinity – fit together)
· Classes as cultural phenomena 
· How do people learn the cultural indicators of a social class?
· How do parents from different social classes raise their children
· Working class: natural growth. End up having less cultural capital but better attitudes, nicer human beings (could have other factors).
· Upper class: position their kids so that they would do well in life in order to achieve their higher dreams (special kindergarten, extra help in order to do better in school & get higher education). Children put into these situations did in fact end up getting higher education and going “farther” in life.
· Simplify to others who you are by making claims of how to eat, talk act, dress etc.
· How do people develop taste? People use their time differently, do different things, act different ways
· Classes are always reinventing their boundaries
· Class is a state of mind, a set of skills/knowledge which enable people to perform differently than those in other classes. (aware of themselves & that they are different than others – maintain boundaries)
· Class consciousness continues to decline yet class inequality is still important, especially when it comes to health and crime.  


Questioning Sociology Textbook – Chapter 13: Is Social Welfare Viable?

· The question of social welfare’s viability is a question of how we think about the relationships among citizens and the relationship between citizens and the state. (what responsibilities should the state have for the well-being of its people?)
· Canadians have decided that social welfare is viable and should survive
· State-provided social services have existed (in some form) in Canada since the 19th century however the high-water marks of social welfare came with the programs developed after WWII. (The depression that followed = people who wanted to work could not find jobs  no wages to spend on the market therefore no demand for goods) 
· Heavy sacrifices of the soldiers and their families needed to be rewarded in order to avoid not only economic effects, but also political and social consequences
· People had worked together during the war therefore following the war, there was a social climate of solidarity/unity/harmony (people, through the agencies of the state, were responsible for protecting each other from social, economic, and political risks) 
· Social Welfare
· 3 major categories of social welfare:
· Education (primary, secondary, post-secondary)
· Health (hospital care, doctor visits)
· Income Support (old age/disability pensions, unemployment insurance, social assistance)
· Student loans, minimum wage laws, health insurance
· Direct services (children attend primary/secondary school, sick/injured people go to hospitals/clinics)
· Indirect services (tax system – eg. Tuition & textbook tax credit, RRSP) 
· Instead of setting up a program, recipients are reimbursed/credited for having purchased a service in the market place
· Eligibility to Social Welfare:
· Universal (eg. access to health care in Canada: available to all Canadian citizens/permanent residents regardless of their income)
· Contributory (eg. Employment Insurance & Canada/Quebec Pension Plan: workers/employers pay a portion of their earnings into these schemes)
· Due to eligibility criteria, contributions do not guarantee access to benefits when people need them 
· Means-tested (for people who can demonstrate that they lack sufficient economic resources to meet their basic needs – eg. Social assistance/welfare - key site for neo-liberalism policy reform)
· The Keynesian Welfare State
· John Maynard Keyne
· During economic downturn: governments should establish social programs that ensure people still have enough money to purchase goods  sustaining individuals and families  keeping economies functioning
· Finance this by increasing taxes during economic growth & shortage spending during economic slowdown
· Disrupted in the late 1960’s due to globalizing economies, transformations in labour markets, and changing family formations
· 2008 – provided means of recovery after fall of neo-liberalism
· Canada:
· Had to be modified to the country’s unique circumstances
· Economy: open and export-driven after arrival of European settlers, therefore had demand from international markets but Keynesianism relied on closed national economies.
· Constitutional jurisdiction/authority over social policy lies with the provinces (although federal government now has a role in administrating unemployment insurance and pensions, and uses tax to provide indirect social programs) but provincial agreement is a prerequisite for federal social policy initiatives. 
· The two-parent, single earner family had to be reinforced through the law. (women’s participation in the labour market during the war had been encouraged when the call to arms drained industrial and agricultural workforces of male employees)  after war, to free up jobs for men, tax measures were implemented that penalized families with 2 incomes
· employers had the right to not hire married women and women did not have the right to demand for same wages as men. 
· Sexual assault laws did not recognize rape as a crime if it was in a marriage
· Divorces were difficult to obtain (women couldn’t get bank accounts or acquire credit without their husband’s permission)
· 1980’s: viability of social welfare came under dispute because of economic recovery
· Globalization challenged the desire of governments to protect national economies
· Appeal of decentralization increased due to pressure to reduce public spending and to encourage citizens involvement in their own governance
· Political urgency to protect people from social risk diminished after memories of the great depression and WWII became hazy (triumph of capitalist over communist became more certain)
· New issues: government deficit, stagnating/decaying economies, rising unemployment & inflation, moral decay
· Focussed on expense/consequence of social programs
· Pay equity, employment equity were resisted/withdrawn because their operation was too expensive and they valued quota/share fulfillment more than merit
· Canadian governments implemented a series of measures to detect fraud, reduce benefits, and tighten eligibility because although there was an economic recovery, there was still an upward trend of benefit claimants  governments success was now measured as the number of people who were removed from the welfare rolls (although they did not see what happened to the people who could no longer count on public assistance)
· Key rationales for social welfare survival: social programs demonstrating that their governments are actually doing something for the citizens
· Citizens want to see that their tax dollars are buying them something
· Governments also build a sense of solidarity/common identity among citizens, therefore are able to build up support for a particular provincial or federal administration
· Quebec: believe that social programs are integral to the protection of Quebec’s distinctiveness within Canada
· Neo-Liberalism
· Between 1980’s and 2008
· New approach to governing (response to Keynesianism failing)
· Overly-generous welfare state said to have created a passive, dependant citizenry with a weak work ethic (High levels of public debt, declining economic competitiveness, culture of entitlement)
· Idea of solidarity/collective responsibility was replaced with competitive individuals who were to address their needs in the market
· Encountered its “Berlin-Wall moment”: 2008 financial crisis – undermined the belief that markets could reliably ensure the health of national economies. Financial collapse of banks, investment firms, and national treasuries indicated that regulation was necessary/state needed to play a role to ensure stability in financial system. THEREFORE Keynesian prescription of financial stimulus provided means of recovery. 
· Debt crises in Europe were still opposed to this because of overly-generous welfare states
· 1980’s: Again, neo-liberal strategies (privatization, individualization, marketization) were sought as a resolution of the ‘crisis of the welfare state’
· Reduced the role of the state in the private sphere (market, community, home) and relocated the responsibility for public services to the government level that would be most responsive to the needs of specific communities
· Less regulation of markets  increased emphasis of social services through markets than through the state = greater responsiveness to people’s needs
· Competition would keep costs low + encourage innovation
· People would be required to live by their wits  hard-working people reach their potential rather than being held back by state regulation and de-motivating levels of taxation
· Question of social welfare’s survival was raised:
· Shift from security  choice and responsibility = people were free to select choices that would suit their needs, and the possibility of making poor choices would inspire people to choose more wisely/be more careful
· Reduced hospital/long term care budgets = more reliance on the labour of family members (work of trained medical professions became work of mothers, wives, and daughters)
· Canadians were displeased with the Keynesian welfare state but still did not see the resolution of their concerns lying in the reliance of private sphere (not completely onboard with neo-liberalism either)
· However, they did accept the belief of neo-liberals that post-war social programs such as support programs were passive and overly generous
· They have been persuaded by proposals for the creation of an active citizenry, providing a springboard into the job market 
· Through encouragement, activity, and expectations, neo-liberals fed the sense that citizens need to become more responsible for their own well-being rather than blaming the system for their troubles
· 2000’s: European Government and the Organisation of Economic Co-operation and Development raised concerns of the negative consequences of neo-liberal policies
· Denis Saint-Martin explains: New social-policy language (social cohesion, exclusion, and investment) emphasized opportunity and the future.
· Social Investment State: 
· Key figure: the child
· Dependency + innocence = suitable object for governments that need to show their commitment to citizens but have embraced the neo-liberal individualism 
· Represent the promise of what is to come
· Provide useful distraction from the discomfort of the present
· Liberals:
· The National Children’s Agenda
· The National Child Benefit (introduced earlier in 1997) – the more income you earn = lower the benefit (but includes supplement for families with very low incomes, designed to keep families off of social assistance)
· Invest in childhood education 
· Negotiate with provinces to increase access to child care
· Conservatives (elected 2006)
· Cancelled liberal agreements, but kept NCB
· Universal Child Care Benefit Plan (UCCB)
· Replaced more expensive child care initiative
· Showed the conservatives preferred family form (two-parent, single earner) as the program is more generous to those families
· Does not provide ‘choice in child care’ as intended because its value is low ($100 per month, per child under 6 – taxable therefore reduced for income-earners) 
· Represents a modest investment in the future & shows family values of the past 
· *Key feature of governance: to articulate a coherent framework for the relationship between individuals/family, the market, and the state
· Growing concerns:
· The adequacy of private service provision
· The inability of low-wage to provide an adequate income
· The inattention of work/family balance
· The consequence of budget reductions on public services


Questioning Sociology Textbook – Chapter 20: Challenges of Economic Transition

· Karl Marx – Economic Determinism 
· Social key structures and the system of social hierarchy and class structure is fundamentally determined by the type of production dominant in society (eg. feudal society: wealth created through agriculture production – large land holdings, lords, and serfs. Capitalist Society: wealth created through operation of factories producing economic goods, who owns it) – power divided by who owns the means of production
· Max Weber
· Economic factors are not enough to explain this social phenomenon
· Other factors may be more important, such as religion and belief in a community – influences society more than its economy
· The Protestant Ethic and the Spirit of Capitalism:
· Religious beliefs produce changes in economic behaviour
· Knowledge-based Economy
· Maritime Canada – call centre industry (lower end of the knowledge-based economy in terms of complexity of knowledge in work, education levels/requirements of employees, occupational status, and worker pay/benefits)
· 1960’s American Economist Machlup recognized importance of strategic development/ use of knowledge in relation to economic growth
· 1970’s: Sociologist Daniel Bell extended this theory to society in general
· Krishan Kumar (Passage of how knowledge transforms an economy on page 259!!!)
· Affects work in 2 ways:
· New technology adds to the skills of workers (not subtracts)
· Information workers predominate in the economy


Sep 24th Lecture – Gender and Domination

· Assortative Mating: most people associate with people who are similar in status (people marry others in the same social class, education, age, racial origin, ethnic background, religion etc.)
· However, they tend to marry someone who is different in terms of sex (men tend to marry women and vice versa) Therefore, they are crossing an important line in terms of social status
· Our intimate relations are marked by unfamiliarity, (visible) power differences (although now, traditional differences/inequality have shrunk), as well as sexual desire
· How does this daily, intimate confrontation with inequality affect social life?
· What effect does inequality and desire have on marital satisfaction, domestic division of labour, relations in the workplace, opportunities for hiring and promotion etc.
· Defining Sex vs. Gender
· Sex: sociologists mean biological characteristics that make a person biologically male/female (genetic/hormonal, anatomical composition)
· Gender: socially constructed, not given by nature
· How people see themselves. What sex they hold themselves up to be.
· When we portray ourselves as male or female, we have to fulfill/meet certain expectations (what it means to be a guy or girl) but why are there these two roles, how did they become constructed, and why do people go along with them? This has been going on in most societies throughout history, therefore it feels like it comes naturally.
· Potential argument: biological differences. Women are more sensitive/vulnerable because they can bear babies, while males cannot. Therefore, as women have less babies, this would mean that there would be less gender differentiation/inequality.
· House-roles: division of labour, usually gendered.
· Women’s roles in housework is usually taken for granted and categorized as “labour of love” (they love their family and love taking care of them) but a lot of the time, it is something that needs to get done, not wanted to.
· Emotional labour – because women are socialized to be good at emotional work (result of social inequality)
· First study of housework: 1997! Why not earlier?
· Ann Oakley – interviews working-class and middle class women about how they spend their days and how they feel about it
· Negative results – they hate their lives/how they spend their time, getting taken for granted. So why do they continue? Why put up with violence/abuse? Because they feel it’s normal. It’s the way it’s supposed to be.  alienated labour
· Gender domination – Max Weber
· Studied authority (especially with children) our willingness to submit into the demands of another person based on the assumption that that person has the power to request it.
· How do people rule through legitimate authority? (It often does not require threat)
· Dominance – a power relationship that involves voluntary compliance/obedience, and interest in complying, a belief in legitimacy, and a sustained relationship of dominance and subordination
· Blame the husbands, or the society as a whole?
· Patriarchy – not as visible/existing today or at least more subtle today
· Power (where it does exist in certain ethnic communities in our societies) tends to exist because women are taught that compliance with authority is normal. There women believe that challenging a husband feel that this is unnatural/ not feminine/ a violation of their religious beliefs 
· Are women still discriminated against in terms of salary?
· In making the choice of profession, women are choosing the lower-paid profession
· There still seems to be a correlation between gender and income (either because of more part-time, lower-paid professions, or gender inequality)
· Gendered socialization 
· Making career decisions that you’re socialized to make
· How to change this?
· Awareness
· Reorganize society
· However, will teaching women be more like men lose something valuable in our social life? If they want to be successful, they need to play the game the way that men play the game. Feelings = weakness?
· Why women don’t succeed – Kanter believes it is not connected to anatomical/hormonal factors. There are larger structural causes. Women tend to be in positions of structural powerlessness. They are all dependent on the success of a particular man (husband, father etc.)
· Men who are structurally powerless are just as timid as women who are structurally powerless. (the link is power)
· Forced marriages or arranged marriages are typically associated with religion.


Habits of Inequality – Chapter 2: Domination

· Storm: “genderless” baby of David Stockers and Kathy Witterick
· Decided not to share the baby’s gender until Storm decides to adopt a particular gender identity
· Both parents grew up in liberal families
· Un-schooling: a version of home-schooling that lets their children direct their own learning. No tests or report cards (learning is driven by curiosity)
· Inspired by book: X: A Fabulous Child’s Story, by Lois Gould – 1978
· Sex: determined biologically (biological and physical characteristics)
· Gender: socially constructed/ not given by nature.
· Expectations of behaviour/appearance that people describe as masculine/feminine
· conventionally associated with a person’s biology (dramatizes biological differences)
· socially staged performance because varies from one society to another
· most important biological difference: women can bear children and men cannot 
· significance of this difference is diminishing as birthrates are declining
· Experience of Womanhood
· Simone de Beauvoir: “One is not born, but rather becomes, a woman”
· Book: The Second Sex
· Men are considered the neutral/default/basis to which women are compared
· Cannot explain being a woman without explaining it in relation to what it means to be a man
· Gender inequality is therefore oppressive, unnatural, and socially constructed
· Society has defined men as the Subject, and women as the Other (women did not play a publicly influential role  stood outside the public sphere)
· Social Construction: assigning different social roles to different sexes (making the biological differences between males and females seem important)
· In some societies, the differences between men and women are dramatized by gender norms (men permitted to be bold, women permitted to be passive and emotional)
· Now in Canada, these staged differences are less marked because we realize they are not biologically necessary, but rather dramatizations of gender
· Stereotypes of masculinity/femininity still remain
· Relations between men and women are coloured by sexual desire and intrigue, and often about the struggle of power where sexual access and information control are important elements
· Gender ideology legitimates the domination of women by men by making cultural distinctions between sexes (these appear timeless, universal, essential)  lock women and men into narrow/limiting conceptions of masculinity and femininity
· Patriarchal societies:
· Default position: men considered the norm (they define the situation unless contrary information is provided)
· Terminology: Mankind refers to all of humanity
· Men are constructed to be in power while women are defined and differentiated  with reference of a man
· Solemnization of Matrimony
· “To Love, Cherish, and to Obey”: a promise woman makes to husband, not reciprocated by the husband
· Traditionally, men enforce this promise on their wives
· Meg Luxton
· Book: More Than a Labour of Love: Three Generations of Women’s Work in the Home
· Study of homemakers in small northern Canadian Mining Town for over 14 months in the 1970’s
· Interviewed 100 women and found that feminism has not yet reached Flin Flon (same mining town in the 70s as it had been in 
· Flin Flon, Manitoba: single industry, primary resource city
· Population: 10 000
· Controlled by economic core: The Hudson Bay Mining and Smelting Company Ltd.
· Workers live in company-owned homes
· Women: work is never done (undervalued, unpaid, unending)
· Caring for husband and children
· Don’t get paid, therefore dependent on husband
· Social Reproduction: work that ensures the development and continuity of the family(bearing children, cooking, housework, dealing with family’s emotional issues)
· Preserving family  literally keeping them alive
· Husbands job = paid  central to the family income  husband’s needs always first to be satisfied  meals, family time, and women’s leisure organized around husband’s schedule
· Emotional work for women in Flin Flon includes satisfying husband’s sexual demands. (sex = more than a labour of love, but rather a duty) If refuse, they risk marriage options
· Women of Flin Flon also suffer domestic violence (physical and psychological) 
· Ann Oakley – The Sociology of Housework
· Attended Oxford University
· First academic work to think about housework as real, unpaid work, not just a labour of love
· Domestic inequality (conflict between family life and paid work)
· Interviewed working and middle-class homemakers
· Results: unpleasant, negative attitudes. Caught in a permanent conflict. Lives were organized around homemaking. Monotony/dullness, isolation, low social status. Viewed this as normal/inevitable
· Stockholm Syndrome: like kidnapped people who begin to take the point of view of their kidnappers, these wives had legitimated their own subjugation/defeat. They have become complicit in the drudgery of their lives.
· “Housework is work directly opposed to the possibility of human self-actualization” (By its nature, housework cannot be satisfying)
· Women felt socially and morally obliged to continue this alienating, frustrating, self-destroying role because they were socialized by a patriarchal gender ideology 
· Judith Hammond disagreed with Oakley. Criticized that Oakley based her theory on a small sample and prejudice/personal experience of Oakley
· Other studies found that women are less negative about their domestic experience
· Household division of labour continues to change
· Shown in Arlie Hochschild’s The Second Shift, Katherine Marshall’s The Family Work Week, Peter Burton and Shelly PHipp’s Families, Time, and Well Being in Canada 
· Show that in last 2 decades, more families (including low education/incomes) have shifted to dual-income and yet women still do larger share of household labour. Women do less housework than in the past only because they have less time due to paid work now.
· Phipps and Burton: between 1994 and 2006, average family hours of weekly paid hours worked per week rose from 61.6 to 67.9 hours for the middle decile, but fell from 76.7 to 74.4 hours for those in the top 10%. (inequality of well-being among families with children has increased even faster than income inequality) – too many demands and too little time.
· When children arrive, couples fall into traditional patriarchal patterns (wives stay home with baby, husband continues to work)
· Domination: rule by either coercion or by legitimate authority. Women are subordinated (therefore dominated) by the capitalistic economic system of society
· Max Weber wrote about inequality as it underlies gender relations
· Domination: the probability that certain demands will be obeyed by a given group of people. Not based on means of production. 
· 4 key elements
· Involves voluntary/willing compliance (not held at gunpoint)
· People obey because they have an interest in doing so (expected to be benefited in some way)
· Those who comply believe in the legitimacy of the actions of the dominant
· Obedience is part of a sustained relationship of dominance/subordination (tradition)
· Dominance is part of the institutionalization of an unequal social relationship  becomes structured and expected (part of the power structure of society)
· Often involve compulsion (financial compulsion). Not involving force = not considered a crime
· Dominant people/groups exercise power over others by brute force or through the acceptance that their power is legitimate
· Domination is about compulsion and persuasion
· Patriarchy: Rule of the Father. Societies based on the authority of male households over wives, children, and other subordinates.
· Command obedience from all household members
· Patriarchal Inequality: Inequality in which males have the upper hand (distribution of household work, paid employment opportunities)
· Religious views (Christianity, islam, judaism) are patriarchal in the sense that they view men and women differently. They give greater social, domestic, and sacramental authority to men.
· Violence against women is more common in households that practice the same religion.
· Now, more equal pay + less child bearing = more gender equality in Canada and America
· Michael Foucault: people are taught compliance with authority is normal and people look for/accept the fact that differences between men and women are normal. This has made it difficult for women to turn over male domination in the past century (females are still criticized for being masculine)
· Gaining full citizenship = right to vote, social rights, equality before the law, right to property, freedom of speech, financial welfare  more equality 
· Mary Wollstonecraft: first feminist theorist – late 18th century
· Focussed on gender inequality and women disabilities 50 years before Marx’s class inequality 
· Warren Farrell – book: Why Men Earn More
· Overcomes myths of male-female pay inequality
· Discrimination against women in terms of equal pay if they have the same credentials, work the same job, and hours of a man is illegal today.
· Misleading statistic: women earn 77 cents for every dollar that a man earns. 
· Wrong because this is taken by comparing the average salaries of all women in the labour market  does not take into account important differences in occupation, education, hours worked etc. 
· Differences between salaries = differences between choice of education and career because males and females have different life priorities (women prioritize family, interest, safety, flexibility when choosing a career, while men prioritize earnings above all else) – eg. women physicians tend to be pediatrics, psychiatry, family practice (jobs with a regular schedule and require interpersonal skills). Men physicians tend to be surgeon or emergency care (more education required, less predictable hours)
· On top of that, women take time off for maternity leave and have work hours that suit their children’s needs.
· Ashley Herzog – book: Feminism vs. Women
· To change this career inequality, women need to go into jobs that are more male-dominated such as business and engineering
· Stated that Women’s studies majors would close the pay gap if instead of blaming sexism, they went into higher paying jobs themselves such as engineering :P
· Rosie the Riveter: cultural icon of WWII 
· 2009: on cover of the Economist
· Women could and should work for their country
· Nicki Gilmour – book: the Glass Hammer
· 2009 – women became half of the workforce across all industries
· This could be interpreted in 2 ways:
· Positive: women can have economic freedom by earning their own wage
· Negative: women have to support themselves and their family now
· Women tend to drop out of the competition (only 50% of women with an MBA continue to work) after they have children. 
· The 3 G’s: guns, game, and god
· 3 male-dominated spheres: military, sports, and religion
· Anita Woolley and colleagues – globe and mail: groups function better when they include members with social sensitivity (common trait in women)
· How smart the group is = how many women are in the group
· Women are socialized to pick up non-verbal cues on people’s faces, understand other’s feelings, draw out feelings in others
· Employers need to have different expectations for men and women and make it easier for women to balance work and family life. They need to start accepting the unique skills women possess that make them valuable to the workforce
· The 3 Gender Myths
· Gender discrimination is passé (the gender issue is not solved. Gender fatigue – a more subtle form of gender discrimination continues)
· Merit, talent, and skills are objective categories (these categories are biased/valued differently in men and women)
· Career stories are gender neutral (women talk about their careers as being due to a coincidence while men talk about their career as an outcome of rationally planned action which is closely linked to the ideal of the driven individual)
· Rosabeth Kanter
· Sociologist
· Harvard business school professor 
· 1977 Book: Men and Women of the Corporation
· Common belief: women’s opportunities are limited because they act differently than men (shy, timid, avoid conflict) BUT it is the opposite. Because women have less opportunity for promotion, they are forced to act this way
· People who experience blocked opportunities, powerlessness, and tokenism/minimum effort display less ambition and productivity 
· Women connected with large organizations (executives, secretaries, or wives) are tied to the fortunes of their male boss/husband. They are dependent on the fates of the men to whom they’re linked and therefore obliged to act in a typical female fashion  male views them as poor executive material 
· The more outnumbered they are, the more stressed they will feel
· More diversity in organizations = more equality in society
· This will also increase productivity  capital advantage
· Beauvoir: 
· all women in society have been subjugated/dominated historically and continue to be
· gender inequality does not exist in the same level in different societies 
· gender is socially constructed  has different meanings in different societies 
· A society’s culture and belief systems/attitudes play a large role in determining where a country falls on the gender inequality continuum
· Amina Yaqin: different dolls that different cultures used to socialize girls on gender attitudes
· North America: Barbie: large blue eyes, long blond hair, long slim legs, big chest, outgoing, boyfriend, lots of clothes etc.
· Middle East: Fulla: young, thin, small chest, respectful to family, modest muslim girl, head scarves, no boyfriend, praying etc.
· Simon Duncan & Birgit Pfau-Effinger: societies are either masculine or feminine  sets the script for how gender relations are played out
· Feminine societies: most egalitarian/ highest gender equality (Eg. Scandinavian Countries)
· Masculine societies: strict divisions of gender roles. Male entitlement & female inferiority. (eg. middle Eastern, African, and some South Asian countries. US, Italy, and Ireland are also considered masculine. Canada falls in the middle. Western European have lowest levels of masculinity/they are the most equal)
· Extreme masculinity: Machismo (a cult where men are socialized to assert power and control over women, uphold male honour at all costs)
· Latin America: Madonna (motherhood, chastity, nurturance) or whore.
· Different societies deal with inequality differently (place women in private sphere to do housework, child care, eldercare such as Japan, or encourage women to enter the public sphere of the labour market such as Scandinavian Countries)
· UK and Germany encourage women to enter the public sphere until they have a husband/children, after which it is seen as appropriate to stay home
· US, Canada, and France are encouraged to do both!
· After divorce, more women than men face poverty, especially if they have custody of the kids. They have more child-related expenses and if the chidren are pre-schoolers, they have to stay home with them, without a steady income coming in therefore they depend on welfare.
· In later life, women are more likely to face poverty in men. On average, women live longer than men but they are more likely to have jobs with less pension, benefits, prestige, and lower income. 
· More than 50% of men work in least precarious/risky jobs while 70% of women work in the most precarious/risky jobs.
· 70% of part-time employees are women and they make up 2/3rds of those working minimum wage.
· Proletarianization of professions: Even when women enter traditionally male-dominated occupations, their credentials are devalued. (eg. law)
· The opposite happens for men when they enter traditionally female-dominated occupations. (teaching / social work) – prestige and income rise
· Forced Marriage: arranged marriages without the full consent of both partners. Usually, women are the victims of this – pressured physically, emotionally, or financially. (common in Muslim and middle-eastern countries which tend to be masculine societies)
· In regular arranged marriages, the spouse has the right to veto the parent’s decision giving them more freedom in the decision-making process.
· Dowry: bride’s family payment to the husband in compensation for marrying their daughter. (common in South Asian countries)
· Represents gender inequality  makes women sources of economic potential for men, increase risk of violence towards women, 
· Highest divorce rate found in Sweden (more than half marriages)
· US and Canada have almost half marriages ending in divorce but unlike Sweden, low levels of government support (social policies that favour women) mean over 60% of single mothers live below the poverty level
· Domestic violence: seen as socially acceptable in some countries (patriarchal societies) and a crime in other countries.
· 2002 – Indian Protection from Domestic Violence Act: justified the occasional beating of a wife and protected the husband. (does not look at domestic violence as a human rights violation)
· Anglo-Saxon nations such as US, Canada, UK, Australia have governments that take a very laissez-faire approach in handling domestic violence victims
· Scandinavian Countries such as Sweden have governments that are highly involved in ensuring gender equality. Women given social assistance therefore leaving the abuser is less risky.
· If no reason is given for the attack, people will blame the victim (just like blaming a victim of getting raped because they were promiscuous people)
· In order to feel safe, people need to believe that being good will lead to positive outcomes and fair treatment. (The just-world theory. If something bad happens to someone good, people will find a way to make the situation appear deserved.)
· People rate the death of a woman as more tragic if the woman was physically attractive
· This also harms males as the stereotype that men always desire sex makes male rape victims (some of whom are gay) often blamed.


Questioning Sociology – Chapter 2: Who am I? Who Can I Become?

· Socially dominant groups tend to mistake their identity for a natural occurring norm.
· Bartkey: Women’s Psychological Alienation
· 1997
· The definition of what it means to be a woman has always been defined by male experts  robs women of self determination
· Selfhood: Specific form of identity (what we are, what we are possible to become)
· 28 girls (12-16 years old) interviewed  doing girlhood: how girls talk about their social presence at school
· Erikson: developmental psychologist
· Views adolescence as a time of ‘stress and storm’
· Time of setting risk (low self-esteem, eating disorders, hatred, depression, self-inflicting harm)
· Feminists: Femininity requires adoption of a subordinate/lesser identity valued for passivity and compliance
· Sociologists challenge the view of girls as victims of adolescent Femininity
· Girls play an active role in becoming who they are and whom they want to be
· ‘doing gender/girlhood’  limits capacity to be someone other than who we are
· Discourse: ways of thinking and talking that bring social reality into existence 
· Girls subjectivities/biases are constituted through discourse 
· Coordinates girls talk with ways of acting, interacting, valuing, believing, feeling with bodis, clothes, nonlinguistic symbols, technologies etc.
· The Popular Girls (The bun girls  all wore same hair buns and tight jeans)
· Girls are defined not by who they are, but who they hang out with.
· Popularity = personal power
· Most girls accept the dynamic of popularity as simply ‘the way it is’
· Fitting in at school = constant stress
· Being popular = keeping up with trends
· The ‘Alternative’ Girls
· while some girls are trying hard to fit in, others are embracing their identities as ‘geeks’ (18 year old Stephanie, and 19 year old Myra)
· Girlhood can be rewritten
· Chance to escape identity norms
· Dislike the way popular girls like
· Clothing = one of the most visible and culturally encoded representations of gender
· Does not only signal ‘girlhood’ as an identity label, but also shapes what is possible for girls to do (wearing black, baggy clothing  resistance to the pressure of conformity  plat with gender norms)
· Agency: what girls say and what girls do
· Connell: designation of poplar was associated with ‘emphasized femininity’: the level of mass social relations that is based on women’s compliance with their subordination to men and oriented to accommodating the interests/desires of men.
· Butler: Heterosexual Matrix: a dominated, cognitive model of gender intelligibility that assumes that for bodies to cohere/bind and make sense, there must be a stable sex expressed through stable gender that is hierarchically defined through the compulsory practice of heterosexuality. 
· Therefore popular girls don’t just act popular, but they look popular (skinny, pretty)  social approval  power
· Girls who do not have this ‘popular’ look embrace the way they are not because they are resisting to emphasized femininity, but rather because they are embracing individualism
· Individualism: being unique. Claiming a core identity/selfhood. 
· Everyone starts out unique, and if you change that, you’re trying to be someone else, not yourself  losing yourself 
· Age 15/16 – start being more independent, getting to know yourself. The stage between wanting to be a woman, and knowing that you are one (the breaking age)
· Agency and Structure
· Sociological debates revolved around how structures determine what individuals do, how institutions are developed, and what limits structural constraints have on individual’s capacity to act independently.
· Durkheim: sociology should only focus on social structures as the enduring, ordered, and patterned social relationships into which individuals are born (social structures exist before and after individuals live, therefore they determine individual’s life paths 
· Problem: this theory sees social structures as sites for agency, instead of people as sites for agency
· Sociologists should study the way individuals create the world around them
· Giddens – Structuration:
· Mutual dependency between social structures and individuals (the structural properties of social systems provide the means by which people act, but they are also the outcome of people’s actions)
· Reflexive Modernization: Today, we reflect on/ monitor our social presence in ways that were not possible in previous societies
· We don’t accept our ‘destiny’ prescribed by traditional patters (detraditionalized)
· We construct our own ways of being in the world
· Feminists do not completely agree with this.
· Adkins: are individuals truly free from the constraints of being socially designated as “woman”?
· Women have not been ‘freed’ from having to subordinate their individual aspirations to the needs/desires of others
· (However, the ‘Alternative’ girls show us they have been freed from these constraints)


Questioning Sociology – Chapter 3: Am I a Woman?

· Sex and gender matter to society (socially, economically, politically, medically etc.)
· Roberta Hamilton
· 2004
· People experience different realities based on their gender
· But also based on other factors coupled with their gender (race, education, ethnicity, age etc.)
· Sex: female, gender: woman, sexuality: heterosexual, identity: businessperson
· Sex/Gender Distinction 
· Post-war Anglo-Saxon invention (before 18th century, it is believed that women and men were considered to have the same body except male bear penis and scrotum externally while female internally)
· Believed that they could change this (the body aimed to be more perfect  from internal to external)
· Sex, just like gender, is socially constructed
· based on 3 assumptions:
· distinction can be made between biology (sex) and culture (gender)
· gender is changeable, sex is immutable/absolute
· biology itself consistently distinguishes between female and male
· Cheryl Chase
· Intersex: 
· AIS, androgen insensitivity syndrome (born with xy chromosomes but producing female genitals/ something in between because they don’t respond to the androgen hormones)
· CAH Congenital Adrenal Hyperplasia (enlarged clitoris and labia because adrenal glands make high level of these hormones. Urethral opening in penis could be absent leading to urine exiting bladder behind the penis)
· 1/100 births show what doctors call a morphological anomaly/irregularity (1/2000 births initiate questions of a child’s sex) 
· John Money – 1960’s
· Founded the practice of surgical sex reassignment of infants with intersex conditions in US
· Believes surgical intervention should be as soon after birth as possible for the child’s psychosocial well-being (provide the right genitals to go along with socialization, therefore sex is not chosen based on personality, but the opposite)
· David Reimer – born in Winnipeg Manitoba in 1965
· Reassigned as female after circumcision accident
· Studied because he had a twin brother – if Reimer lived the experience of femaleness, then culture, not genes, determine gender identity  not the case!
· As a child, he did not like to play with dolls, liked to pee standing up, dreamed of being an adult male with a mustache etc.
· As an adult, Reimer lived with a wife, 3 adopted children, and a reconstructed penis
· Committed suicide in 2004
· Trans-people: knowing themselves being the opposite sex of which they were born. 
· Spend childhood, adolescence, and even adult lives within the bodies of one sex, but change to the so-called opposite sex with the help of hormones, therapy, and surgery.
· Christine Jorgenson: 1953 – “woman trapped in male body”
· Propelled trans into the public stage
· Bolin argues that this was done to give medical and psychiatric communities access to surgery (they crafter a transsexual identity)
· Janice Raymond 1994 book: The Transsexual Empire
· Emphasizes woman’s identity based on social interaction with patriarchy
· There are authentic and inauthentic women
· Sheila Jeffrey agrees with Raymond – 1990, 2003
· Trans women imitate the most extreme examples of feminine behaviour and dress stereotypically which colludes with patriarchy  further contributes to women’s oppression
· Sex By Prescription – Szadz – 1990
· Sex is a condition made for our surgical-technological age (the desire to experiment with new technology)
· George Herbert Mead – 1934
· Founder of sociology 
· Self cannot exist without society (continuous interaction with society)  establishes conceptions of self by reflecting images of the self as an object
· Erving Goffman – 1976
· Gender identity does not exist in any biological sense, yet is often mistaken as real
· Trans people render visible the invisible signs on which society relies to produce gender
· Judith Butler – 1990, 2004
· Transvestism does not mimic femininity/masculinity but rather it reveals the social construction of gender


Oct 1st Lecture – Ethnicity and Racialization

· Hadley Cantril – The Pattern of Human Concerns (1965)
· 14 countries – survey data – despite diversity, they all want…
· Satisfaction of their basic material needs
· Physical and psychological security
· Order and certainty in their lives
· Opportunity to enlarge their range of satisfaction
· Freedom to make and exercise choices
· Chances to experience their own identity/integrity
· Opportunities to feel worthwhile
· A system of beliefs/value to which they are committed (that their life has purpose)
· Confidence their society will further these goals
· Despite universal similarities, people continue to celebrate superficial differences
· Racial/ethnic identities have proved more resistant to change than 19th century thinkers had ever imagined
· Marx expected class identities to replace ethnic/religious/racial identities, especially in the minds of class-conscious workers (as workers became class-conscious, they would see that what makes a difference is their class, not race)
· This would have also surprised Durkheim (thought people would notice differences based on occupation) and Weber (other 2 founders of sociology)
· People perform race/ethnicity in the same way they perform femininity/masculinity
· Race: differences based on physical/genetic characteristics (certain hair, nose, skin colour etc.)
· Ethnicity: social/cultural characteristics – no physical indicators, only shared ancestry 
· How do people construct & maintain a sense that group memberships are meaningful and the boundaries associated with that group
· There is a continuum of skin colours, nose shapes, etc. There are no distinct features that every race shares
· Cannot stereotype one race/ethnicity because there are so many other factors that may affect a certain stereotype (eg. aboriginals in prisons  led by poverty)
· Ethnic differences – why/how they survive
· Ethnic communities: people that share a common ancestral background. They may group together and segregate themselves and rely on institutional completeness to maintain their identities
· Canada: a multicultural society  sends money and political attention to different ethnic communities so that they can continue to survive (an investment in ethnic differences)
· Ethnic communities are imaginary! There are few things that connect people other than their common ancestry many generations ago. They have different interests, part of different classes. They are imagining similarities that they believe are greater than their differences
· Durkheim – collective consciousness: a common way of thinking about the world
· Do this through the use of rituals and totemic/ritual objects
· Ethnicity: about celebrating the clothes, and food, and historical events (maintaining these things = maintaining ethnic community)
· Nothing pulls people together more than something that is threatening the group (creating a sense of a fear/need to protect group from outsiders)
· Weber: in a society, there are different status groups
· As status groups, ethnic groups define membership, seek to exclude outsiders, maintain/capture themselves, and claim/capture social privileges for their members
· Institutional Completeness: a practice in an ethnic community of creating a full set of institutions which makes it possible for members of a community to maintain their culture. Promote sense of ensuring all needs are satisfied within the ethnic content. (sending kids to certain school, eating certain food etc.  survival of ethnic group)
· Canadian Sociologist – Breton
· Promotes segregation (which could be geographically separated from one another)
· Promotes social exclusion  prejudice
· John Porter – The Vertical Mosaic (1965)
· “Vertical”: fact that Canada is a hierarchical society (there is class inequality, powerful, and powerless)
· “Mosaic”: not a melting pot. Groups do not blur with each other. In Canada, encouraged not to give up their identity (like assimilation in America)
· What is the connection/relationship between the hierarchical and the horizontal differentiation in Canada? Are they connected? Yes.
· Canada: have certain ethnic groups on the top, and keep others at the bottom (has to do with when these groups migrate – early immigrants vs. recent immigrants)
· Group brought in to farm, or work on railway because education opportunities were few
· Solution: to make Canadian society more egalitarian, everyone in whichever class they are should attend university  ethnicity would follow (when people get educational opportunities, ethnicity would fall away)
· Very influential – federal government invested in huge amounts in education to allow more people to attend university/have better education
· It worked, ethnicity does not matter as much, however he did not mention race or religion (which all still matter)
· The Bogardus social distance scale (in lecture slides)
· How exclusionary are the particular groups
· How much the group is being discriminated against
· Whether exclusion/inclusion is reducing over time
· Problem: asking people to hypothesize how they would behave in a hypothetical event
· Instead: need to observe real life: How often do people in certain group marry outside their group etc. 
· Problem: intermarriage rates do not only show willingness, but also availability/opportunity to meet mates (other factors determine who marries who)
· Racialization: race is something that is put on something (they have been racialized)
· Race is produced and bestowed on people (applying racial labels on others and attribute differences to those races) 
· This is done despite genetic similarities
· Aboriginals – immigrated from Asia 10 000 years ago (hunter-gatherers, farmers) before Europeans came and “discovered” Canada
· Given insufficient amount of things from the government, but government claims they give them everything they need, but they don’t use it properly
· Aboriginals angry that they took and didn’t give back
· Children put in residential schools (taken out of their community) in order to assimilate them (transform them into proper young boys) – but were abusive and disruptive (break people down)  children committed suicide, died from undernourishment, sexually abused, and if came back, were alienated from their community
· UAPS (Urban Aboriginal Peoples Study)
· Surveyed – attitudes and experiences
· Very large proportion perceive that they are stereotyped negatively/ experienced negative treatment because of who they are (especially in the West among middle-aged/older people)
· Non-aboriginals also perceived that aboriginals are mistreated
· Even the Scandinavian countries show this racial/ethnic discrimination (same results in Sweden with Arabs and Muslims)  it is impossible to get the whole package (of diversity and equality)


Habits of Inequality - Chapter 3: Racialization

· You can change people’s behaviour (even their thinking) by changing their social roles
· Philip Zimbardo – famous psychological experiment at Stanford
· Mock prison (asked to play roles of prisoner and jailer)  developed loyalty for their own group, resented other group
· This is how racism works (develop racial hatred by assigning people randomly to a racial group)
· Jane Elliott: teach in Riceville Iowa (1968)
· Diversity training
· After death of Martin Luther King, decided to help young children  react to tragedy more consciously
· Wanted to expose the prejudices against blacks and aboriginals
· Divided her class by brown eyed and blue eyed
· Gave blue eyed people more privileges
· Made the children believe that blue-eyed people were smarter (turned the groups against each other) – they turned from cooperative, and thoughtful children to vicious and discriminating third graders
· Next day, the experiment was reversed (brown-eyed were superior)
· They were not as vicious as the blue-eyed kids were because they had already experienced inferiority the day before
· Children did better on tests when they believed they were part of the superior group (knowing you are superior improves your performance and well-being and vice versa for inferiors)
· This exercise was tested in other schools, workplaces, and prisons
· This shows the social construction of differences based on race and ethnicity
· Race: differences based on physical or genetic characteristics (differences in appearance)
· Ethnicity: social and cultural characteristics people are believed to share
· Ethnic group: a set of people who are considered to share common characteristics that distinguish them from other groups in society
· Presumed common origin and distinctive cultural behaviour 
· Sociologists believe both race and ethnicity are socially constructed but most people often link racial differences to  biological differences
· Growing genetic evidence shows that human races are more alike than different 
· Human Genome Project: determining the sequence of chemical base pairs that make up DNA
· About 20000 genes of the human genome
· Genes are inherited separately therefore it is very rare to get the “entire racial package”
· The physical differences that distinguish races are a result of genetic adaptation to specific environmental influences (eg. prolonged sunlight)
· Race and ethnicity are not necessarily connected (people of different races may share common cultural views. 
· Why do racial and ethnic divisions still exist?
· It is difficult and almost impossible to change people’s perceptions, prejudices, and stereotypes (There is no true melting pot since differences will never disappear)
· Ethnic communities and identities persist because they are dynamic (adapting and changing with the times – always being formed as populations move within countries)
· Canada’s official policy of multiculturalism  helps ethnic communities maintain their distinction 
· Made to ensure that Canadian institutions would reflect the values of cultural pluralism (protecting the rights of people against prejudice and discrimination) – however now this may be segregating groups instead of contributing to a unifying nationhood
· High rates of immigration  (chain migration: one member immigrates and then rest of family immigrates to join them – slows immigrant assimilation)
· They also disappear in some cases (eg. there are no Australian, bolivian, Moldovan etc. ethnic communities in Canada because they are too small or poorly organized to survive – they blend into other similar language or racial groupings)
· Marxists: expected class identities to replace ethnic identities (especially class-conscious workers)
· Emile Durkheim and Max Weber: thought occupational and professional identities would replace ethnic identities through Durkheim’s theory organic solidarity
· Instead, people developed compartmentalized ethnic and occupational identities
· Ethnic group: set of people who share the same ethnic origins
· Ethnic community: an ethnic group with boundaries, often living together (similar to Marx’s distinction of class in itself and class for itself) – just like a class for itself, an ethnic community is self-aware and conscious about its difference from outsiders
· Emile Durkheim: recognized the importance of social cohesion for groups
· Collective consciousness: Shared group sentiments: primary source of cohesion and personal identity (people need the survival of their community for their own survival/personal well-being)
· The Elementary Forms of Religious Life
· Collective consciousness is mobilized by rituals and totems (animals, plants, or imaginary beings with a meaning for the group)
· A story, myth, or fable that could be shared about the totem  strength and stability for the group
· Mark the boundaries of what separates the insiders and outsiders
· Benedict Anderson – Historian
· Imagined Communities: people who group together around a common history or culture  ignore obvious differences (class/religion)  search for hidden or trivial similarities
· Common origins of an ethnic group don’t need to be real, but need to be believed to be real (what people believe to be real with have real outcomes)
· Max Weber: paid attention to the way ethnic communities control their members
· As status groups, ethnic communities practice closure and usurpation (exclusion and capture) to maintain themselves (Weber especially studied India)
· Raymond Breton: 
· Institutional Completeness: a set of institutions that help people maintain their culture and social connections (schools, stores, churches, newspapers etc.)
· Preserve and promote ethnic sentiments
· Many minority groups experience difficulties in buying a house (racism in the real estate market) – some racial groups have lower rates of home ownership compared to their income, education, and careers
· Minority individuals risk becoming marginal (have one foot in their community, and one foot out) – they may belong to two worlds yet feel like they belong to neither
· John Porter – The Vertical Mosaic 
· Explores the reasons certain groups are not integrated into the host society as others are 
· Canadian society is vertical: a social hierarchy of wealth and power
· It is a mosaic of unassimilated ethnic groups (which hold different positions in this hierarchy of wealth and power) – it is not a melting pot like US, but it is not socially equal 
· It is socially stratified (economic power in the hands of small groups of elites – usually WASPs or French background - who act to promote/protect each other’s interests)
· Charter groups: WASP’s (white Anglo-Saxon Protestant)/British or French backgrounds
· Charter groups (especially British) maintained on the top of the ladder while Eastern and southern Europeans (especially visible minorities and aboriginals) continue to occupy the lower positions in Canada’s socio-economic ladder
· Limited educational opportunities and lower status  non-WASP locked into inferior economic positions
· Descendants of the charter groups monopolize higher educational opportunities 
· Solution: transform Canada’s educational system to make it equally open to everyone (equal opportunity to advance occupationally/economically)
· Culture assimilation  break down social and cultural barriers
· 1960’s and 70’s – secondary education was fueled thanks to Porter’s and other’s 
· Porter had nothing to say about women or racial minorities in the Canadian Mosaic
· 1991 – Jason Lian and David Matthews 
· Examined earnings of different ethnic groups at 10 levels of education
· Vertical mosaic of ethnic differences may be disappearing, however, it is being replaced by a coloured mosaic of racial differences
· Why?: Limited educational/occupational attainment & structural barriers faced by members of various communities
· Racial inequality strongly linked to income inequality (especially in US – whites vs. black’s incomes)
· Emory S Bogardus – psychologist early 20th century
· Social Distance Scale
· Measure the social distance between ethnic and racial groups
· Measure intergroup segregation and the willingness of groups to mix with other groups
· Willingness of survey respondents acceptance in social relationships listed from closest to most distant (close relative by marriage  someone excluded from own country) – score ranging from 1 – 7
· Determines which group is most open to minorities and which minorities are most accepted/rejected by a majority of respondents
· Look at rates of intergroup marriage  indicates if groups are getting closer over time (lesser social distance)
· Marrying across group lines:
· Must have opportunities to meet members of other groups (neighbourhood, school, work)
· Must have a relative abundance of eligible mates in the other group and shortage in own group
· Tim Heaton and Cardell Jacobson
· Cross comparative study – 6 regions:
· Canada, USA, Hawaii, New Zealand, South Africa, Xinjiang
· Results: Hawaii and New Zealand are most tolerant, South Africa and Xinjiang have highest strain, Canada and USA in the middle.
· Intermarriage has been increasing overtime in Canada (2006 census)
· Native populations of these countries still have high endogamy ratios (especially in remote areas such as reserves)
· Prevalence/pattern of intermarriage gives us good assessment of remaining barriers to intergroup connections
· Problems: Intermarriages have different meanings in different countries
· Results can be biased (segregation, geographical isolation, culture, history of conflict etc)
· In Japan, more men marry interracially than women
· France – 36% of immigrants are intermarried
· The longer a person remains in the country after migration, the more likely they are to intermarry
· European immigrants more inclined to intermarry (close to 50%)
· Turkish people had lowest rate of intermarriage in France because of strong parental pressures (muslim faith) – in Germany, men marry more German than Turkish as their culture allows them to, but women are not allowed to marry non-muslims
· Sweden – supposedly less unequal than most of the world but not a lot of intermarriage occurs here
· This may be why they are more equal economically (because they do not have racial or religious differences) – more accepting of less privileged members of their own group
· Malmo – people are open to dating and marrying other races, but they preferred certain groups (mostly Scandinavian, Europe, or latin American countries) over others (Africans and middle-easterns)
· Those with interracial friendships are more likely to have positive attitudes about interracial dating/marriage and more likely to marry a different race themselves
· People who have been in previous interracial relationships are more likely to marry a different race (contact hypothesis)
· Sociologist Steve Martinot:
· Racialization: the way race is produced and bestowed on people by institutional social actions (not as a condition found in people as their racial category) – race is something that people do, rather than what they are. 
· partly a result of European Imperialism (we might not have invented racial differences and stereotypes of black, white, red, and yellow/invested them with importance if it wasn’t for wars of imperial conquest and colonization)
· Racial distinctions are not static (they vary over space and time) – race is an imagined community that only outsiders have imagined
· Out of these social constructions come social institutions 
· Yehudi Webster – The Racialization of America
· Argues against racial classifications used by governments and academics
· Calls an end for describing Americans as white or black
· It is difficult (almost impossible) to exclude considerations of class and gender when discussing social inequalities linked to race (intersectionality proves that there are different conditions that work multiplicatively)
· Eg. African-American women may be seen as exotic/sexy and have more white men attracted to them but African-american men appear dangerous
· Racialization affects people sense of identity
· Sociologist Anthony Chen found that racialization has undermined Asian-american men’s masculinity in san fransico (treated as racial minorities  distress and resentment)
· Despite people consciously supporting racial equalities, deeply ingrained stereotypes remain about certain ethnicities concerning work ethic, criminality, intelligence etc.
· Affect evaluations in decision-making in social institutions (especially hiring practices)
· Marianne Bertrand & Sendhil Mullainathan experiment: sent in 1300 fake resumes and found that those resumes with white-sounding names were favoured (50% more likely to get a job interview)
· Canada replicated experiment: Canadian-born applicants with English names were more likely to receive call backs than foreign-born – employers value Canadian experience – education played a minor role – name extremely significant (especially discriminating against Chinese, indian, Pakistani names unless had Canadian experience)

